CITY OF BROOKSVILLE
SPECIAL CITY COUNCIL MEETING
COUNCIL CHAMBERS
201 HOWELL AVENUE

AGENDA
MAY 1, 2007 7:00 P_M.
A CALL TO ORDER
B. INVOCATION AND PLEDGE OF ALLEGIANCE
C. INTERVIEWS
1. Finalize Interview Format
2. One Hour Interview per Candidate

a) [Cester B. Baird, Sr]]
b) (Mitchell N. Bobowskil

c) |Jennene Norman-Vacha|
D. |§B§AK FOR CITY COUNCIL TO EVALUATE AND RANK EMPLOYEES]
E. | RECONVENE AND TALLY RANKING RESULTSY
F. ANNOUNCE SUCCESSFUL CANDIDATE AND SET NEGOTIATION STRATEGY
G. ADJOURNMENT

Meeting agendas and supporting documentation are available from the City Clerks
office, and online at ww.ci.brooksville.fl._us. Persons with disabilities needing
assistance to participate in any proceedings should contact the City Clerk"s
office 48 hours in advance of the meeting at 352/544-5407.
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Lester B. Baird, Sr.
510 Fifth Avenue, LaBelle, Florida 33935 863-675-2585 (Home)
E-mail Lesterbb2000@earthlink.net

EDUCATION

Master of Public Administration, Florida Atlantic University, Boca Raton, FL 1996
Bachelor of Science Business Administration, Edison State College, Trenton, NI, 1993
Associate of Arts, Meramec Community College, St. Louis, MO, 1979

RELEVANT PROFESSIONAL EXPERIENCE

County Administrator, Hendry County, FL (pop. 39,000) 1996 to 2007
Administration of all departments under Board of County Commissioners. 200 full time
employees. Budget $60 million.

Major Accomplishments: (1) Established Grants Office that has secured more than $6 million in
grant funding. (2) Urged the formation of the Economic Development Council and the Tourist
Development Council. (3) Established and promoted Airglades Industrial Park. (4) Expanded 911
program. (5) Developed Parks and Rodeo Grounds projects. (6) Major Development of two
General Aviation Airports. ( 7) Major improvements to water plant and water line installation.

(8) Organizational Restructuring from 22 department directors to 4. (9) Urged State & Federal
lobbyists be hired that have garnered nearly $10 million.

City Manager, City of South Bay, FL (pop. 4,000) 1990 to 1996
Administration of all facets of a rural local government providing a full range of municipal
services. Staff of 36.

Major accomplishments: (1) Aggressively sought, secured and administered a myriad of grants.
(2) Major economic development efforts secured the location of a large privately operated state
prison, and an industrial development park. (3) Development of affordable in-fill housing units
and affordable housing subdivision. (4) Major park development. (5) Secured compliance of
Comprehensive Plan with Florida DCA. (6) Authored Comp Plan Amendments. (7) Successfully
dealt with severe budgetary constraints. (8) Successfully dealt with restoring reserves required by
bond covenants. (9) Privatized trash collection operations. (10) Established pay and scheduling
system to comply with FLSA requirements for police and fire personnel.



Resume of Lester Baird (continued) Page 2

City Manager, City of Belle Glade, FL (pop. 17,000) 1989 to 1990
Administration of a mid-sized rural community that provides a full range of municipal services.
Staff size 250.

Major accomplishments: (1) Spearheaded campaign opposing unionization of firefighters that was
unsuccessful. (2) 3.75 million water treatment plant improvements project awarded. (3) Airport
contamination issue dealt with. (4) Comprehensive Plan writing and approval by Florida DCA.

Director of Community Services, City of Belle Glade, FL.

Duties included administration of the following Departments: Planning & Building; Community
Development; Community Relations; and Parks & Recreation. The Parks & Recreation
Department included the operation of a golf course and campground on Lake Okeechobee.

Town Manager, Town of Ocean Ridge, FL (pop. 1,500) 1984 to 1989
A barrier island Atlantic coastal community in urban Palm Beach County with a winter population
of 3,000. Staff of 25.

Major accomplishments: (1) Development and implementation of the Town’s first ever capital
improvements program. (2) Successful negotiation of a County Park development for which
deannexation was threatened. (3) Major computer improvements. (4) Coordinated litigation
related to sand bypassing to Ocean Ridge beaches from the inlet.

City Administrator, City of Eureka, MO (pop. 4,000) 1975 to 1984
Administration of a suburban community in St. Louis County, MO that provided a full range of
local government services. Staff of 10.

Major accomplishments: (1) Successful annexation of Six Flags Over Mid-America theme park
that increased revenues by a quarter of a million dollars annually. (2) Major park improvements.
(3) Computer billing improvements. : .

Personal and Civic
International City/County Managers Association (ICMA)
Florida City/County Managers Association
ICMA Credentialed Manager, since 2003
Past President Palm Beach County City Managers Association

Vice Chairman Public Risk Management of Florida (Self Ins. Pool)
Named 1976 “outstanding Young Civic Leader” by Missouri Jaycees
Former insurance agent in MO (all lines)

Former licensed real estate salesman and broker in MO

Personal
Married to Patricia for the past 15 years, four grown children.



References for Lester B. Baird, Sr.

Jeff Barwick
P.O. Box 643
Clewiston, FL. 863-338-2763

Community activist, former Executive D

irector of Clewiston Chamber of Commerce and

Hendry County Tourist Development Council

Janet B. Taylor
Commissioner, District 1

1018 Louisiana Avenue

Clewiston, FL. 33440

Hendry County Board of County Commmissioners

Home: 863-983-2729

BOCC Mobile: 863-228-0612

Home Fax: 863-983-2729 (must be activated)

commish@gate.net

Dan Stevens, Esquire
2804 Walter Scott Road
Tallahassee, FL 32312
850-385-9562

Former County Attorney

John C. Litton

City Manager

City of Lake Mary

P.O. Box 958445

Lake Mary, FL. 32795-8445
407-585-1419

and Chairman of Public Risk Management of Florida (PRM)

Gerald J. Seeber
City Manager

City of Oviedo

400 Alexandria Blvd.
Oviedo, FL. 32765
407-971-5558

Judi Kennington-Korf
Assistant County Administrator
Hendry County

P.O. Box 2340

LaBelle, FL. 33975
863-675-5220

Ross Furry

Executive Director

Public Risk Management of Florida

3434 Hancock Bridge Parkway, Suite 203
Ft. Myers, FL 33903

800-367-1705

Rock Aboujaoude, P.E.

Rock Enterprises, Inc.

180 N. Bridge Street, Suite B
LaBelle, FL 33935
863-612-0011

Former Hendry County Engineer




As Of

10-1-06

10-1-05

3-9-05

10-1-04

10-1-03

10-1-02

10-1-01

Lester B. Baird, Sr.

Salary History

Annual Salary
$106,587.
$102,982.

$ 99,508.

$ 86,973.

$ 86,874.

$ 84,042.

$ 81,928.




Lester B. Baird, Srt.
510 Fifth Ave.
LaBelle, FL 33935.
February 16, 2007

Human Resources
City Of Brooksville
Brooksville City Hall
201 Howell Avenue
Brooksville, FL. 34601

Subject: City Manager’s Position
Brooksville, FL

Dear Mr. Baker:

Enclosed please find my application, Resume, salary history, and References for
consideration in your search to fill the above noted position.

As Hendry County Administrator for the past ten years, I have had significant experience
in dealing with a myriad of complex issues, including innovative solutions to issues and a
strong track record of accoomplishments.  As noted in my Resume I have achieved the
designation of Credentialed Manager, and received the designation soon after the program
was developed.

My experience is well suited for this position and I would be appreciative of favorable
consideration.

Thank you.
Sincerely,

e B ol

Lester B. IS;aird, Sr.
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Applicant’s Last Name

City of Brooksville

Employment Application



To All Applicants:

The City of Brooksville has a commitment to provide the best service possible to our community. The selection of qualified
employees is the first critical step in our commitment to quality. We need your cooperation by carefully completing this
application which will assist us in making the best hiring selections.

Ifyou have any questions regarding this application, require assistance, or desire information relating to this or other positions
with the City, please contact the Human Resources staff at (352) 544-5400, and we will be happy to assist you.

IMPORTANT INSTRUCTIONS

Our application form is designed to provide you with the opportunity to illustrate your qualifications. Please review the
entire application form before you start. Following directions in completing this application form is part of the evaluation
process. You may submit a resume and other supporting information along with your application, however, all sections of the
application must be completed or it will not be considered. Information contained in your application will be verified.

Please check areas in which you are competent:

OFFICE SKILLS | E/
Calculator [} Filing Typing: 3 0 wpm
O Switchboard [0 Transcription of Minutes Office Equipment (fax, copier)
Word Processing [J Spreadsheets/Database

[] Software/Computer Applications:

TRADE SKILLS
{3 Masonry ] Automotive/Mechanical 0 Map Preparation
O Welding [0 Grounds Keeping [0 Rough Carpentry
[J Pipefitting O Photography [0 Finished Carpentry
i Reading Blueprints (7 Plumbing (] Drafting/Graphics
[0 Electrical Repair Work [J Refrigeration/Repair [0 Heavy Equipment/Mechanical
[J Painting [0 Automotive/Bodywork [0 Roofing
[0 Asphalt Repair {2 Map Reading

EQUIPMENT SKILLS
0 Cranes [0 Pay Loaders [0 Power Tools
[0 Ditching Machines 0 Power Mowers Communications
O Air Hammers [l Tractors [ Buildozers

[0 Other (please list):

PROCESSING OF APPLICATIONS

Applicants may be conditionally hired based on their education, training and experience subject to successful completion of:
1) ahealth screening, including a drug/ alcohol screen test; for police and CDL required positions only; 2) a personal background
investigation; 3) a motor vehicle report (if driving is required for the position); and 4) when applicable, physical agility,
polygraph for police only and /or voice stress test, and written examination.

All responses are to be hand-written (printed) not typed. Documentation substantiating military service will be required if
“Veteran’s Preference” is requested.

When hired, we require that each individual present the following items:

. Social Security Card/Verification of eligibility to work in the United States
. Verification of Date of Birth

. Proof of Education/Certificates/Licenses required for the position

. Valid Florida Driver’s License (if required) for the position

Thank you for applying to the City of Brooksville!




CITY OF BROOKSVILLE

Unconditional Release of Background Information

TO WHOM IT MAY CONCERN:
RE: Pre-employment Information

The City of Brooksville needs to thoroughly investigate and evaluate my qualifications for employment, and | would
appreciate your assistance and/or cooperation in providing background information. It is in the public’s best interest that all
relevant information concerning my background be disclosed on my personal and professional history. It may be necessary
that the City discontinue processing my application if you decline to disclose the information requested.

I hereby authorize any representative of the City bearing this release to obtain any information in your files pertaining
to my employment records, and I hereby direct that you disclose and release such information. The intent of this authorization
is to give my consent for full and complete disclosure and full and free access to the background and history of my personal
and professional life, however confidential it may appear to be, for the specific purpose of the City pursuing a background
investigation to determine my suitability for employment.

Regardless of any agreement 1 may have made with you previously to the contrary, I consent to your release of any and
all public and private information that you have concerning me, my work record, my background, my educational records,
attendance records, discipline and when applicable for police officers, examinations (including polygraph, aptitude, skills,
voice stress, and psycbological/personality).

I, and on behatf of iy heirs, family, and associates, hereby release you as the custodian of such records and/or information,
including officers, employees, or related personnel, both individually and collectively, from any and all liability for damages
of whatever kind, which may at any time result because of compliance with this authorization and/or release of information,
or any attempt to comply with my request, including any liability or damage pursuant to any Federal or State Laws. A
photocopy or faxed copy of this Release Form will be as valid as an original thereof, even though the said photocopy or fax
copy does not contain an original writing of my signature.

For and in consideration of the City’s acceptance of my application for employment, I, and on behalf of my heirs,
family, and associates, agree to hold the City, its agents and employees harmless for any and all claims of liability associated
with my application for employment and the use or dissemination of any information obtained as a result of this release or
otherwise obtained, and/or the decision whether or not to employ me. | understand that should information of a serious
criminal nature become known as a result of this investigation, such information may be provided to the proper authorities.

This waiver is valid for a period of 90 days from the date of my signature. Should there be any questions as to the
validity of this release, you may contact me at the address listed below.

Applicant’s Name: Léf{e/r 6 /5(1” a L;SV Telephone No. f? 63— é;’75-’ A 5395
Current Address: ‘,':'//0 /fﬂa“)%[;] A Vy City: L/ﬂu 6@ //E/

Social Security Number: L — State/Zip: _f: [ 3 3 73\;}’

Authorized Signamreﬁ;&iv Ué /)ﬁ%&\” ( 4; Date: ;l -/ 4’ -0 7
AFFIDAVIT

State of Florida

County of Hernando

The foregoing instrument was acknowledged before me this N'H’\‘ day of —& &Q)W ,20_ 07 by the above person
lester &. eiTas! ' S ' ,@m to me or who has produced

as identification and who (did) (did not) take an oath.

Mwﬂ : W,,u‘( O TELICIA BEE-PEQUENO |
* (px ng »Qc—*—qtuw) §:.f &V swycome
v y W/ N 8

Signature of Notary Print, Type, Or




EMPLOYMENT APPLICATION
(352) 544-5400

CITY OF BROOKSVILLE
Human Resources Division

201 Howell Avenue
Brooksville, Florida 34601-2041

APPLICATION STATEMENT

I understand that this application will be given every consideration but is not an offer or promise of employment.

T understand that if hired, my employment will be for no definite time period, regardless of the period of payment
of my wages. I further understand that I have the right to terminate my employment for any or no reason at any
time with or without notice and the City has the same right. No one other than the City Manager has authority to
modify this relationship or to make any agreement to the contrary. Any such modification or agreement must be n
writing.

1 understand that the City reserves the right to require me to submit to a physical agility demonstration if required
for my Classification and to drug/alcohol testing prior to employment and at any time during my employment to
the extent required or permitted by law.

T understand that the City may investigate my driving record and my criminal record if any, and that a background
investigation/(police only) may be prepared from information obtained through personal interviews with my
neighbors, friends, others with whom I am acquainted, former employers and other sources. I specifically authorize
current and past employers and educational institutions to disclose to the City all records pertinent to my employment
with them. These inquiries may include information as to my character, general reputation, personal characteristics,
job performance and mode of living. I understand that T have the right to make a written request within 10 days of
this application to obtain additional information about the nature and scope of these investigations.

I understand that if T am employed, T will be on a probationary status for 6 months or such longer period as may be
required for my Classification.

I certify that all statements made by me on this application are true and complete. I understand that should I be
employed, any omitted, false, misleading, incorrect, or incomplete oral or written statements made in connection
with my application may result in my dismissal.

DO NOT SIGN UNTIL YOU READ AND AGREE TO THE ABOVE STATEMENTS

Signature: ﬁ%}bﬂi«/ % fﬁd//q 4‘/ Date: %/ / Lp , DKL




CITY OF BROOKSVILLE EMPLOYMENT APPLICATION

Human Resources Division (352) 544-5400
201 Howell Avenue (Please Print — Do Not Tvpe)

Brooksville, Florida 34601-2041

WE ARE AN EQUAL OPPORTUNITY, DRUG AND ALCOHOL FREE WORKPLACE EMPLOYER

Employment applications are active for a minimum of three months. Once an application has been submitted to
Human Resources, it is a public record. It is the applicant’s responsibility to notify the City of any changes.

GENERAL INFORMATION

POSITION APPLIED FOR: 0 £y /M ANag& ) paTE: = )70 gl

Please review the job description and req{liremenz‘s for the pésition you are applying for, if you do not meet the
minimum qualifications your application will not be processed.

Name: _|_ 25 ‘#//k /"% Aiird I SSN:_, o o
swrestaddress: 5 1 0 E 1L dh N ve ., L& Belle, Fl 33735
previous Address: /000 Whitaker KA 3 /54&//5,/3/42@&.!17’7/ From: 491 10: 1 191
Telephone Numbers: Home (J 63) & 75 -1 S S5 Work( )

Emergency Contact Name: £ 4 1 ¢ 1o Relationship: “IW/17/¢—

Citizen of the United State? X YES NO (Attach authorization to work in the United States)

R

Are you under 18 years old? YES /\/ NO
Date available to work: J ’/ —0 7 Full-time X Part-time Temporary
Available Weekends Nights Holidays Minimum Weekly Starting Pay: §

Have you ever been employed by the City: >{ NO YES; When?

Position held: Reason for leaving?

Do you have any relatives who are employees of the City? \/ NO YES — List name and relationship:

Have you ever stolen from your current or a past employer? >< NO YES (Attach explanation)

Have you éver been terminated or asked to resign from any job? NO )( YES — Explain the

circumstances:#'&/l 4(4/’/‘/ éébt/lfy #&{M/A/J%f‘é 1%0/" ; Z/f}/ /@4’,/7«4;7 & j@/@
C»/:uﬂenf’/' &/éf /)A/M//)/S'é//m%// E&//F/éﬁd , /L'fr). — 4l

bsKe A ‘7/)0 [~ meSt /4 natzlon
Are you on layoff and/or subject to recall? X NO YES (Explain)




EDUCATIONAL INFORMATION

Circle Highest Grade Completed:

Grammar High -~ College Graduate
1234567@ U203 @) 123@ 1(33 4
Degree?
Name/Address of School Major/Minor Degree Type GPA Yes No
W/Ll h /u\/ 7[7/ /4 cj(//w §Hj Lﬁ/L . /
= CNDD
2056 Lusce I Goneral o A
5)"10%% M. (Ploma
Mers /{e/c‘/ ConnCall Ass o . \/
/[g),uS [hesS 57 J. D
St L/Q s, My A rts
E'J>/§0/\ cgﬂ*é/&f]L& 09//@?() 6@@/\}{/0}/ Mo~
Business 0 Trsd s s | /
Tre fnél)/q N.T Serence
/ Flortda /f{:ézﬂf/o UniV- plt[)[l c Mﬁfﬁ"/’/ /
? "
Admi lﬁ[f’ﬂL/ﬂ/\) PubT i 3. L
- — min
Boca /@;{JM, Fo ’B‘ﬂ“ﬂ“\’Sﬁm’l’”’\
Attach additional sheet if required.
DRIVERS LICENSE
Issuing State: /‘j /0 i UQ‘*’
Type of License: 2,5 _Operator Commercial Restricted Exp. Date: 'Z P ] P :D7
If Commercial, include classification: A B C D
Is your license currently suspended or revoked? ; ; NO YES; Explain:

Has your license ever been suspended or revoked? >,\ NO YES; Explain (include dates):




EXPERIENCE
THIS SECTION MUST BE COMPLETED FULLY

1. Follow all instructions on page 5.
Complete all information requested, even if duplicated in resumé or other optional attachment. Begin with your most recent
job. Separately list each job, and any period of unemployment. Do not leave gaps in employment history.

3. List names of all employers within the past 10 years (use additional sheet if necessary).

If your immediate supervisor is no longer with the employer, include the name of someone who knew your work.

If you have been employed under any other name(s), list name(s) by each employer as applicable.

s

Employer: )L/[«&-/? dv v (j/} uh t Y Your Job Title: {;7 o UGN 74 Amin (.5%1’:{ Gy
Address: p/) 67&7x 1340 / City/State/Zip: LLL /@ "/(//G ,Tﬁ( I3 ? 7‘3/
Telephone:g b3-61S—S220 Business Type: C @ nwby Cplern m ents
Start Date: Z}[—“/ /4 é Weekly Pay: $4/[16.Cp Ending Date: 5’*"’["’0/] En‘ding Pay: § /ﬁél Do, Ann,
Name of Supervisor/Contact Person: N e N S M ‘Lot b Y Title:ahq [FMar
Specific Duties and Responsibilities: Chie? admmnist 4 tive o ZJ 7£ ‘et

ﬁé Co cLA/‘:éV Covernment.

Reason for leaving: AS A// el ﬁp /655 (gL

If currently employed, may we contact your employer regarding your employment record? YES NO
Employer: Your Job Title:

Address: _ City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: $ Ending Date: Ending Pay: $

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




Employer: Your Job Title:

Address: , City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: $___
Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employmentrecord? ____ YES ____NO
Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: §

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: $
Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employmentrecord? __ YES ___ NO
Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: $ Ending Date: Ending Pay: §__

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




ADDITIONAL INFORMATION

(Please Print — Do Not Tvpe)

What are your primary strengths and weaknesses? Why do you want to work for the City of Brooksville? List any additional
information that should be considered in evaluating your apphcaﬁon

/J/M Y W; )7[)'/\@1_(/0/L/L/ (//’L/ L/%‘(él/c/@j/ CZH&V

/\45&/’14 7&/”’, /704’ ssess 4 ',tof)‘)g/ftl/{/ e gn. dpt g/‘éﬂ?ﬁ%w&e/
1D lﬂf—ﬂ Tects fnd tasts, [ Nave Ku/to/u’/ Frac b
K(/L/y/»&L o 4/4/9//@%/1/&/&/ /»(,/%kes //If/; /(/Cv /55u&5

(n ¢ ‘/[LLL@H\Q ﬂ/}&f//mﬂ/& Q/ff/lfs 0/7 ﬂ&rlc’//loi/

[ Bilicve 4 strensth of Mine 5 A Keepine
Coommess/ones /6/4564’//\/ M’I/;L A //v/ 1A #o//nLeMZ (9‘/1,
et tht/c/q/q//f- ) dswe-

[ om Very Pitient with w/w/w vs _ap b Some
W onld [aho] Hilt se & Ld@d,f/nf/gs’, / ;ﬂr(&/z///

o _q/Ve //t[a/fvmz/ dmsle 0ﬁ/ﬂrzﬁbf//|,(,f\/ o A5 P
rhel - A//w//f:v vir Jack 5P a 5///%7/ /
Why do you believe the City sbould hire you rather than another applicant?

/ V{ﬂ//{’/(/f/ L hat /vu/ L Zpetrepnce s Spett P r

T mp3€ candidites. ) have & Stronaq
Z’/ﬁ/iwuférfme/nf; % 07[1/¢5 DE t/j/me, /Orwﬂ/ﬂe/ss O/

| have a  talm _&ffrocch Lo i5sies and 4
§+V»0/\¢l, sonmctinent 7o M)ﬂf“/\,/(,//aﬁ(//téz\/

FOR OFFICE USE ONLY:
Date Received Resume Attached Yes No
Retention Period Reviewed for Position

Interviewed Job Offered
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VETERAN’S PREFERENCE REQUEST

Veterans and certain Veteran spouses / widows / widowers

ALLAPPLICANTS MUST ANSWER “YES” OR “NO” TO QUESTION NUMBER 1,
SIGN AND DATE LINE 4 AT THE BOTTOM OF PAGE

Are you claiming Veteran’s Preference: YES : NO (skip to number 4 below)

(If yes, a copy of your DD214 must be attached with this application.)

Check the appropriate line if you are claiming Veteran’s Preference (Effective April 8, 1992, Chapter 92-80, Laws of
Florida amended the definition of wartime service to include the Persian Gulf War):

a) A Veteran with a service-connected disability which is compensated under public laws; or a Veteran
who is receiving compensation, disability retirement benefits, or pension by reason of public laws,
where “public laws” are those administered by the U.S. Department of Veteran Affairs; or

— ——b) The spouse of a Veteran who cannot qualify for employment due to a total and permanent disability,
or spouse of a Veteran missing in action, captured or forcibly detained by a foreign power; or

¢) A Veteran who has served on active duty for at least one day, and who was separated with an
honorable discharge from the Armed Forces of the United States if any part of such active duty was
performed during a wartime era. Active duty for which training is now allowable; or

d) The non-remarried widow or widower of a Veteran who died of a service-connected disability.

Have you ever claimed and been employed through Veteran’s Preference? NO YES;
Employer:

Employer’s Address:

Job Title: Employed from: to:

NOTE: Under the Florida law preference, an appointment and employment shall be given first to those persons included
in category “a” and “b” above. If any applicant claiming Veteran’s Preference for a vacant position is not selected for the
position, they may file a complaint with the Division of Veteran’s Affairs. A complaint shall be filed within 21 days after
notice of a hiring decision. If a notice of hiring decision is not given, a complaint may be filed at any time. Contact
Human Resources if assistance is needed.

Signature: %ﬂuﬁ {& W/ A‘/ Date: '«‘Z"’ 160’1




REFERENCES

PERSONAL

Name: ‘j@fﬂ# 65{,//101(//<,

Address: {)9 69 ‘X/ (o QL}

Years Known: g Related: YES >( NO;

—
Name: \/&///1576_ /6) 7—2&/\‘//@}/

Address: [@[ Y LD wis jah as
Years Known: __!_L__ Related: YES X NO;

Name: :bf(//’\ :S'{: e (/Q//”\j

Address: &2 gﬂ# Mf&[‘kﬂ///; @ﬂﬁ— ﬁ /)L/
Years Known: Z ! Related: YES >(— NO;

PROFESSIONAL
Name: QSg /',/u//}“\/

Telephone (day): é) é 3J 5557 - A 7 L3
City/State/Zip: @ [e [ zs-'é o N, P
How Known?: TD . Dire ot o

Telephone (day): 00!53 ~ qg-‘ - ‘72 701/7)
City/State/Zip: d /(Z W7AAY Lé on =L 33 ‘/%
How Known?:’/”}[&/’lt///;/ @ 2 LL’IRé \I/ /;V/ By p IS e

Telephone (day): g 5 D - 33) <- %)f é )\,
City/State/Zip:é//(/L// / ilassee., F / S22

) \

HowKnown?:/’ﬂf/?{f’//”‘ @é@%ﬂ/é\/ //4'(7160///’11 07

Telephone (day): g 0O -6 7// /Z o S

Address‘jlﬁégt'é )Lfﬁ(,/\ C’/ﬂbk B(Vl JM;/[{/’ kwm{/%’i‘t}{/ﬁeﬁg: Z’/'le . MC/&//S , £ [ 33 703
f - I

Years Known: g Related: YES )< NO;
Name: &QOC/‘({, A-ﬁw;s’z@paﬂb, 701 Z:/—

Address: ,(gD N ﬁVi&/%(’/;”{?

Years Known: 2 Related: YES >( NO;
Name: - /)h I (} - /L‘%Dl’\,

Address: 70 2. B@X 755 /71745 ]
Years Known: z Related: YES />( NO;

How Known?: E% A//’/ /&AﬂM fi&gé}a/ﬂ 2 /Dd/

Telephone (day): g ézf (4 [(2-00/ }
) 2 6.2~
City/State/Zip: La Belle, FLo 3373°
How Known?: gﬁ’ e s C/) é{,/L/lZJ‘/-/ E—/qu//'\ ee)y
' ~ N C
Telephone(day):. 4ﬂ7“ 5((5’7 /%')//)
Gity/State/Zip: L-a Ee i ry, F/ 32795

[4
How Known?: 705 //,Qb"‘ @ o 7 /1 4L < Z?é’/)’/"

CRIMINAL RECORD INFORMATION

Information concerning convictions will not necessarily disqualify an applicant.

Have you ever been convicted, entered a plea of no contest, fined, had prosecution deferred or adjpdication withheld for any
crime (except minor traffic violations), or is there a criminal charge pending against you? ____X_ NO YES;
give details (nature of the offenses, date, location, disposition, including fines, prison, and suspended sentences, probation
served, and also convictions during military service). Records will be checked as applicable. Attach additional sheets if

required.
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AGENDA 1mEM no. G -2 o)
5.1-071

February 20, 2007

City of Brooksville
Attention: Ron Baker
201 Howell Avenue
Brooksville, FL. 34601

Re: City Manager Position
Dear Ron:

I am pleased to submit my resume for consideration as City Manager for Brooksville. I
have over 26 years of recognized achievements and management in local governmental
administration.

I am proud of my leadership style which provides strong staff oversight, responsiveness
to citizen concerns, common sense approach to daily issues and hands on management
style. My knowledge of the Tampa Bay area, Planning and Growth Management issues
and economic development will allow me to address the City’s vision for its future.

T am a member in good standing with ICMA and FCCMA and support their Code of
Ethics and standards of honesty and integrity in local governance.

Additional information available upon request. You may contact me at
mnbobowski@yahoo.com or 727-393-6997.

916 Bay Point Drive
Madeira Beach, FL 33708
(727) 393-6997

Enclosures

FEB 21 200/




MITCHEILL N. BOBOWSKI
916 Bay Point Drive
Madeira Beach, Florida 33708
C (727) 798-4536 H (727) 393-6997
munbobowski@yahos.com
EDUCATION
Embry Riddle University — BS Aeronautical Science
University of Virginia, Center for Public Service
University of South Florida — Executive Fellows Leadership Program
Emergency Management Institute - FEMA
Public Housing Manager / Certified - NAHRO
FAA Certified Airline Transport Pilot / Flight Instructor

EXPERIENCE

Municipal Management; Planning & Community Development; Florida Growth Management Issues,
including Comprehensive Plan and Land Development Regulation Amendments; Economic Development
— Long and Short-term; Building Department and Code Enforcement; Public Works Administration;
Stormwater Administration; Budgeting & Financial Management; Department and Code Enforcement;
Labor Negotiations; Land Acquisition / Relocation; CDBG Program Administration; UDAG Grants;
Downtown Development Authorities (DDA); Public Housing Programs; Capital Improvement Project
Administration; Florida Community Trust (FCT) Grants.

EMPLOYMENT EXPERIENCE

November 1999 — August 2006
General Services Director Salary $84,500
City of Seminole, 9199 113%™ St. N., Seminole, Florida 33772
Population: 19,500

General Services Director for a growing community located within Pinellas County. Through
annexation, the City has doubled in geographic size and population. Manage and direct all aspects
of Planning and Community Development, Public Works, Building and Code Enforcement,
Capital Improvement/Special Projects, Budgets, Beautification and Drainage (See supplement)

January 1999 -- October 1999
Captain — Citation Jet / Instructor Salary $52,000
Air Southwest Florida, Inc., Airport Road, Punta Gorda, FL

February 1995 — January 1999
Captain — Citation Jet; Jet Commander Salary $50,000
Air Trek Air Ambulance, Inc. 2800 — A5 Airport Road, Punta Gorda, FL.

1987 —- 1994
City Manager / Planning, Building, Public Works & Community Development Director
Salary $72,000

City of Hazel Park, 111 E. Nine Mile Road, Hazel Park, Michigan (Population: 23,720)

1974 —- 1987
Assistant Planning Director Salary $29,500
City of St. Clair Shores, 27600 Jefferson Avenue, St. Clair Shores, Michigan, (Population: 76,210)

MILITARY
US Army — 41% Signal Division, Vietnam — Honorable Discharge / SGT E-5



MITCHELL N. BOBOWSKI
916 Bay Point Drive
Madeira Beach, Florida 33708
C (727) 798-4536 H (727) 393-6997
mnbebowski@yahoo.com
Supplemental Resume Information

Management Expertise
Economic Development
Planning and Community Development Administration
Grant Writing
Budgeting and Financial Management
Water and Sewer Administration
Stormwater Management
Personnel Administration/Labor Negotiations
Capital Improvements and Project Management
CDBG Administration
Downtown Development Authority / TIFA Districts
Building and Code Enforcement Administration
Public Works Administration

Professional Experience

November 1999 — August 2006
CITY OF SEMINOLE, Seminole, Florida — Population: 18,500
General Services Direcior

Serve as the General Services Director for this rapidly growing community in Pinellas County.
Duties include: Supervising the day-to-day operations of the Planning and Community
Development, Building and Code Enforcement and Public Works Divisions. Perform the duties of
Acting City Manager at the request of the City Manager.

Participated in the Pinellas Assembly Process, familiar with issues effecting the County and cities.
Member of the Pinellas Planning Council’s Planning Advisory Committee; served as Chair in
2001. Familiar with the principles of the “Countywide Economic Development and
Redevelopment Plan” and the impact on redevelopment as a result of the Coastal Construction
Control Line (CCCL) as established by FDEP along with established FEMA regulations.

February 1987 — January 1994
CITY OF HAZEL PARK, Hazel Park, Michigan - Population 20,940
City Manager / Planning, Building, Public Works & Community Development Director

Served as City Manager, responsible for efficient day-to-day operations of all Departments within
a full service community. Annual budget of $12 million with a full-time staff of 135.

Performed administrative duties including: labor negotiations (7 unions), preparation and
administration of the annual City Budget, Capital Improvement Project administration, managed /
implemented the goals and objectives each year by the Mayor and City Council. (City
Management duties were from February 1988 to April 1989 and from August 1990 to June 1991 D



Planning, Building and Community Development Director

Supervised the day-to-day activities of the Planning, Building and Community Development
departments.

Duties included site plan reviews, zoning and land use management, administering the City’s
CDBG and Economic Development programs, code enforcement and building permit supervision.

Major Accomplishments: Received the following grants and loans: Federal Urban Development
Action Grant (UDAG) for $387,522, $300,000 from the Michigan State Department of
Commerce, $45,000 from the County of Oakland for Economic Development, $548,000 in CDBG
Funds, established the City’s first Downtown Development Authority (DDA), Local Development
Finance Authority (LDFA), coordinated the renovation of City Hall, Senior Citizens Center, park
improvements along with CIP fire equipment purchases.

Public Services Director

Supervised the day-to-day operations of the Department of Public Services, Parks and Forestry,
Water and Sewer.

Duties included personnel management and job assignments necessary to accomplish the
department’s goals and objectives, Parks and Forestry management, water distribution, reading
and billing, sewer maintenance and repairs, budget and contract preparation and Solid Waste
contracts.

Major Accomplishments: Acquired $265,000 worth of new equipment for the department and was
able to effectuate a turn-around in the morale of the department’s 18 employees.

Qctober ‘74 — F