
 

Meeting agendas and supporting documentation are available from the City Clerk’s office, and online at www.cityofbrooksville.us. Persons with 
disabilities needing assistance to participate in any proceedings should contact the City Clerk' s office 48 hours in advance of the meeting at 
352/540-3853.  Any person desiring to appeal any decision with respect to any matter considered at this meeting ,  may need a record of the 
proceedings including the testimony and evidence upon which the appeal is to be based, and therefore must make arrangements for a court 
reporter to ensure that a verbatim record of the proceedings is made.  

 

CITY OF BROOKSVILLE 
FIRST PUBLIC HEARING 

FISCAL YEAR 2012/13 BUDGET 
 

AGENDA 
SEPTEMBER 12, 2012 6:30 P.M. 
 
A. CALL TO ORDER 
 
B. INVOCATION AND PLEDGE OF ALLEGIANCE 
 
C. PUBLIC HEARING - PRESENTATION OF PROPOSED BUDGET FOR FISCAL 

YEAR STARTING OCTOBER 1, 2012 
 

1. Public Announcement - Ad Valorem Tax Rate (TRIM Notice) 
Pursuant to Section 200.069, F.S., “Notice of Proposed Property Taxes” (TRIM 
NOTICE) the proposed ad valorem rate for the Fiscal Year 2012/13 was advertised to 
be a maximum of 7.5000 mills.  This millage rate would be a 13.92% increase over the 
current year’s rolled-back rate of 6.5834mills.  After reviewing revenue projections and 
proposed expenditure levels for the 2012/13 Fiscal Year, the General Fund budget is 
balanced at a proposed rate of 6.5834 mills, which is 00.00%  less than the current year’s 
rolled-back rate. 
 

 2. Proposed FY2012/13 Budget  
  Review proposed budget and points of discussion. 

 
Discussion:  City Manager & Council 
Attachment:  Memo from City Manager and Assistant 

Finance Director dated 09/05/12; FY2012/13 
Proposed Budget; Council Proposals & 
Information 

 
3. Ad Valorem Tax Rate for Fiscal Year 2012/13 

Consideration of establishing ad valorem tax rate. 
         

Presentation:  Assistant Finance Director 
Recommendation: Millage Rate to be adopted upon roll call vote 
 

4. Ordinance No. 832 - Recommended Budget for Fiscal Year 2012/13 
Consideration of first reading of proposed budget effective October 1, 2012. 

 
Presentation:  Assistant Finance Director 
Recommendation: Approval of Ordinance upon First Reading 

upon roll call vote and Schedule Second 
Reading for September 26, 2012 

Attachment:  Proposed Ordinance 
  

D. ADJOURNMENT 
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The remaining staffing levels within our Enterprise Funds, including Water & Wastewater and 
Sanitation,  have stayed fairly constant with the exception of increased levels from appropriate 
business center realignments.  Our Fleet Maintenance staffing has decreased by 25% in the last 
couple of years.  We have added staffing levels within the Special Revenue Funds by .5 FTEs for 
First Tee monies to pay half of a Recreation Leader position and by 1.5 FTEs for citation 
oversight within the Traffic Infraction Program.  All funds, excluding General Fund, have 
increased by only 4.75 FTEs in the last 15 years.  Total staffing for these funds have gone from 
34.5 FTEs in FY 1998-99 to 39.25 FTEs in FY 2012-13 

 
This year we are recommending and have included in the preliminary budget three (3) 
areas for adjustment, one that involves reclassification: 
 

• Cemetery Division – we are requesting that one position be reclassified 
to correct alignment of the position with the required functions.   

• Business Development – we have recommended reallocation of one (1) 
position within the City Manager’s Office to the Business Development 
Division.  The position would assist the City’s Ambassador of Commerce 
and Employment in job creation and retention;  creating City materials for 
targeting business for recruitment;  improving the City’s web presence and 
information available to potential businesses, visitors and residents.  The 
focus of the position will support the Community Development Department 
and their goals, in collaboration with the Brooksville Vision Foundation, to 
engage our City, its regular visitors, residents, and business leaders for 
revitalization and rebuilding. 

• Water & Waste Water Division – we have requested the addition of a 
Plant Operator II position due to increased requirements of plant 
operations with the addition of Reuse Water facilities.  
 

Benefits. 
Benefit costs for employees have increased within the FY 2012-13 budget primarily due to 
increases in retirement contribution requirements.  Required retirement contributions within 
the Florida State Retirement System (FRS) have declined as of July 1, 2012, but are projected to 
increase on July 1, 2013.   Fire pension contribution requirements have soared from 24.52% to 
38.34%.  We are recommending funding retirement contributions for the Police Pension for the 
first time at a minimal level of 5.53%. The following are the rates utilized for the FY 2012-13 
Proposed Budget: 
 

 
Current 

  

75% / 25% 
combined for 

 

 

FY 2011-12 
Rate 

As of         
July 1, 2012 

As of         
July 1, 2013 

FY 2012-13 
Rate 

 
      Retirement 

        FRS – Elected 32.46% 10.23% 32.46% 15.79% 
    FRS - Senior Management 16.46% 6.30% 16.46% 8.84% 
    FRS – Regular 6.58% 5.18% 6.58% 5.53% 
    FRS - Special Risk  19.56% 14.90% 19.56% 16.07% 
 



   FRS – Drop 10.78% 5.44% 10.78% 6.78% 
    Police Pension 0.00% 0.00% 0.00% 5.53% * 

   Fire Pension 24.52% 
  

38.34% 
 

      
 

*City Manager recommendation. 
   

Application of the contribution rates within the proposed budget requires the following funding 
levels: 

 

  
Budgeted Contributions for FY 2012-13 

Retirement 
        FRS – Elected 
 

$4,643 
      FRS - Senior Management 

 
$26,086 

      FRS – Regular 
 

$54,311 
      FRS - Special Risk  

 
$31,799 

      FRS – Drop 
 

$3,214 
      Police Pension 

 
$56,258 

      Fire Pension 
 

$244,569 
   

      
  

Total FRS $120,055 
  

  
Total Police $56,258 

  
  

Total Fire $244,569 
   

Employee group health insurance and workers’ compensation require an increase this year.  Our 
employee health insurance renewal reflects a 5.9% increase in premiums, due to a difficult year 
for losses and general medical cost increases.  We have worked hard to keep our losses stabilized 
and/or declining; however, the medical insurance industry considers us a small employer and 
offers limited reductions. Below is Graph 11 that shows the annualized,per employee premium 
paid by the City for Employee Health Insurance coverage for the last six (6) years.   
 
Graph 11: Employee Annualized Premium for Health Insurance 2007/08 to 2012/13

 
 

07/08 08/09 09/10 10/11 11/12 12/13
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Description Object Actual 2010 Actual 2011 Budget 2012

Dept 
Requested 

Budget 2013

Admin 
Recom'd 

Budget 2013
Legal Services 53100 $6,325 $7,530 $1,000 $900 $900
Medical Services 53101 $157 $117 $100 $100 $100
Other Contractual Services 53400 $508 $883 $1,200 $1,000 $1,000
Travel and Per Diem 54000 $0 $734 $500 $700 $700
Communication & Freight Charge 54100 $178 $466 $250 $500 $500
Postage 54110 $0 $0 $50 $50 $50
Printing & Binding Services 54700 $0 $30 $200 $200 $200
Advertising Activities 54800 $0 $0 $100 $100 $100
Promotional  Activities 54810 $0 $0 $200 $200 $200
Other Current Charges 54900 $0 $0 $50 $50 $50
Office Supplies 55100 $248 $210 $300 $250 $250
Computer Supplies 55220 $71 $0 $100 $100 $100
Clothing & Uniforms 55230 $0 $0 $0 $0 $0
Books, Publications, Subscription & Memb55400 $0 $150 $400 $300 $300
Training and Education 55410 $175 $394 $500 $500 $500
Uncapitalized Equipment 55500 $0 $0 $0 $0 $0
Total Operating Costs $7,662 $10,514 $4,950 $4,950 $4,950

Internal Service Fund 56501 $320 $356 $229 $0 $0
HRA Funding Account 56609 $250 $250 $250 $250 $250
Total Transfers Out $570 $606 $479 $250 $250

Total Expenditures $16,536 $63,947 $56,538 $56,698 $56,698

Human Resources FY 2012-2013 Budget
Operating, Capital Outlay, Debt & Transfers
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Personal Services Operating Costs Transfers



Description Object Actual 2010 Actual 2011 Budget 2012

Dept 
Requested 

Budget 2013

Admin 
Recom'd 

Budget 2013
Regular Salaries & Wages 51200 $0 $0 $0 $29,931.00 $29,931.00
Overtime - Unscheduled 51400 $0 $0 $0 $500.00 $500.00
FICA Taxes 52100 $0 $0 $0 $2,290.00 $2,290.00
Retirement Contributions 52200 $0 $0 $0 $1,655.00 $1,655.00
Health Insurance 52300 $0 $0 $0 $5,875 $5,875
Life Insurance 52301 $0 $0 $0 $187.00 $187
Dental employee 52320 $0 $0 $0 $331 $331
Long Term Disability 52303 $0 $0 $0 $69.00 $69
Workers Comp Insurance 52400 $0 $0 $0 $82.00 $82
W/Comp Claims 52410 $0 $0 $0 $0.00 $0
Total Personal Service Costs $0 $0 $0 $40,920 $40,920

Business Development FY 2012-2013 Budget

Staffing

Position Title 08/09 09/10 10/11 11/12
2013 FTE 

Requested
Administrative Assistant II 0 0 0 0 1
Total Full Time 0 0 0 0 1

Total Business Development FTE 0 0 0 0 1

0
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