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Brooksville, Florida 

City Manager - Position Profile 

 

INTRODUCTION 

Steeped in history, Brooksville, Florida was founded in 1856.  In fact, some of our homes and 

structures are registered with the National Register of Historic Places and many date back to the 

1800's.  Although we work hard to preserve and share our history, the City of Brooksville is 

progressive and is expanding 

to new areas.  Being a city 

within Florida's Adventure 

Coast, we have so much to 

offer, including downtown 

shops and eateries, biking and 

walking trails, local art and 

gorgeous family friendly parks 

for recreation.   

Visually memorable with its 

hilly terrain and Live Oak 

Canopy brick streets, the 

benefits of Brooksville life are 

continually unfolding.  A 

newly designated Florida Main 

Street city, our slogan is "Great and Growing."  While ever mindful of our rich history and our 

core identity, Brooksville businesses, citizens, and government are working together to carry out 

a prosperous vision for the future. 

A full -service city, Brooksville oversees our own Parks and Recreation, Public Works, Fire and 

Police Departments while using good fiscal management to keep taxes low for our over 8,000 

residents.  The services we offer are exceptional - our water was named Best tasting in Florida 

for 2015.  Our Police Department was just re-accredited to major accolades from the 

Accreditation Agency, and our last financial audit came back with no recommended changes 

from the audit firm. 
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We are also proud of the Quality of Life we offer, with our City Hall Art Gallery, a dozen 

building murals depicting Brooksville history, a wide variety of golf courses, a local live theater 

company, and a 23 year successive designation as a Tree City USA.  Our newest success in the 

area is our Good Neighbor Bike Trail's acceptance as part of the Florida Coast to Coast Trail 

which will bring an estimated 50,000 yearly cyclists through our city.  Already the host of the 

State Championship Brooksville Cycling 

Classic, we know our city will become a favorite 

destination for cyclists enjoying our brick paved 

streets and unusually hilly terrain.  

Brooksville's biggest asset is its people.  

Whether investing their time in our Advisory 

Boards, volunteering at Community Events, or 

taking part in citizen think tanks like the 

Brooksville Vision Foundation, Brooksville 

continues to show that our community attracts 

creative, forward-thinking, civic-minded people.  

They care about one another, the direction of the city, and the direction of this country.  In fact, 

72% of our 5094 registered voters participated in the November election.  

Strong involved leaders in Brooksville are nothing new.  We are proud to be the home of the 

18th Florida Governor William Sherman Jennings; Lena Hawkins, the first ever woman to be 

elected as Mayor in Florida; Florida Water Management District Founder Alfred McKethan; and 

professional athletes like Jerome Brown, Bronson Arroyo and Maulty Moore. 

Brooksville is positioned like never before to grow without forgetting our identity and the 

reasons people come here.  We believe the next five years will be critical to maintaining the 

momentum and furthering our identity in the region and state.  
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GEOGRAPHY 

Brooksville is located in east-central Hernando County, 45 miles (72 km) north of Tampa and 51 

miles (82 km) southwest of Ocala.  The geographic center of Florida is 12 miles (19 km) north-

northwest of Brooksville. 

According to the United States Census Bureau, Brooksville has a total area of 10.9 square miles 

(28.3 km
2
), of which 10.8 square miles (28.1 km

2
) are land and 0.12 square miles (0.3 km

2
), or 

0.90%, are water.   

Brooksville was once a major citrus production area and was known as the "Home of 

the Tangerine." 

 

DEMOGRAPHICS 

As of Census 2010, there were 7,719 people, 3,504 households, and 1,927 families residing in 

the city.  The population density was 1,469.5 people per square mile (567.7/km
2
).  There were 

3,504 occupied housing units at an average density of 793.0 per square mile (306.4/km
2
).  The 

racial makeup of the city was 78.7% White, 19.1% African American, 1% Native American, 

1.2% Asian, 2.1% from other races, and 2.1% from 

two or more races.  Hispanic or Latino of any race 

were 6.6% of the population, and Native Hawaiian 

and Other Pacific Islander composed 0.2% of the 

population. 

There were 3,220 households out of which 23.7% 

had children under the age of 18 living with them, 

39.9% were married couples living together, 14.0% 

had a female householder with no husband present, 

and 43.1% were non-families.  38.5% of all 

households were made up of individuals and 19.1% 

had someone living alone who were 65 years of age or older.  The average household size was 

2.14 and the average family size was 2.82. 

In the city, 22.1% of people were under the age of 18, 7.8% from 18 to 24, 21.7% from 25 to 44, 

18.7% from 45 to 64, and 29.7% were 65 years of age or older.  The median age was 44 years.  

For every 100 females, there were 80.2 males.  For every 100 females age 18 and over, there 

were 76.4 males. 

According to the Bureau of Economic and Business Research, College of Liberal Arts and 

Sciences, University of Florida, (April 1, 2014), Brooksville's estimated population was 7,687 a 

total change of -32. 

 

ECONOMY 

The median household income in the city was $25,489, and the median income for a family was 

$31,060.  Males had a median income of $29,837 versus $21,804 for females.  The per capita 

income for the city was $16,265.  About 16.8% of families and 21.5% of the population were 

below the poverty line, including 27.9% of those under age 18 and 11.5% of those age 65 or 

over. 

https://en.wikipedia.org/wiki/United_States_Census_Bureau
https://en.wikipedia.org/wiki/Tangerine
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INDUSTRY 

 

The city has historic homes along cobblestone 

streets.  There is also a Native American outpost in 

a log cabin, and the Brooksville Railroad Depot 

Museum.  

The first annual GET HEALTHY Brooksville 

Cycling Classic attracted cyclists from all over the 

state.  

The City of Brooksville sponsors the annual 

Brooksville Founders' Week Celebration.  

 

HISTORY 

Fort DeSoto was established about 1840 to give protection to settlers from Native Americans.  

Located at the northeastern edge of present-day Brooksville on Croom Road, about one-half mile 

east of U.S. Highway 41.  The fort was also a trading post and a regular stop on the Concord 

Stagecoach Line which ran from Palatka to Tampa.  

The fort was built on top of a heavy bed of 

limestone, a fact which they were unaware of at the 

time, and this made it exceedingly difficult to obtain 

water, thus causing the location to be abandoned as 

a community site.  As a result, in the early 1840s 

the population shifted about 3 miles (5 km) to the 

south, where a settlement first formed by the Hope 

and Saxon families became known as "Pierceville."  

About this time, another community about 2 miles 

(3km) northwest of Pierceville, named "Melendez", 

was formed.  

On September 12, 1842, Seminole Indians attacked the McDaniel party near the community of 

Chocachatti, south of Brooksville, killing Charlotte (Mrs. Richard) Crum. 

In 1850 a post office was established at Melendez.  In 1854 it was replaced by a post office at 

Pierceville.  Both towns were situated in the area that would become Brooksville. 

In 1856 the county seat of Hernando County became the newly named town of Brooksville.  The 

name was chosen to honor Preston Brooks, a congressman who had caned abolitionist Senator 

Charles Summer nearly to death in 1856 on the floor of the Senate after Summer gave an anti-

slavery speech and disparaged Brooks' uncle, Senator Andrew Butler.  The Pierceville post office 

was renamed "Brooksville" in 1871.  

Brooksville was settled by four families: the Howell family which settled the northern part of 

town; the Jon L. Mays family which settled the eastern part of town; the Hale family on the west; 

and the Parsons family on the south.  The city was incorporated in 1880.  
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POSITION DESCRIPTION 

The City Manager reports to the City Council and is responsible for the day-to-day business 

operation of the City pursuant to City Charter, Section 3.01 and directions and policies 

established by City Council or as prescribed by ordinance, resolution or law.  Shall be 

responsible to the City Council, which is five (5) members, for the administration of all City 

affairs placed in his or her charge by or under the Charter. 

ATTRIBUTES 

*  Integrity        *  Budgeting 

*  Honest and Ethical      *  Timely Execution of Policy 

*  Empathy        *  Open Door Policy 

*  Passion and Dedication     *  Visionary 

*  Visibility         *  Leadership 

*  Knowledgeable and Supportive of Staff   *  Transparency 

*  Community and Council Relations    *  Intergovernmental Relations 

*  Involvement in the Community    *  Relevant Management Experience 

*  Follow-through      *  Listening Skills 

*  Self-starter/Initiative     *  Compassion 

*  Principled/Moral Compass 
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ESSENTIAL FUNCTIONS 

*  Appoint, suspend or remove City employees and appointive administrative officers provided 

for by and under the Charter, except as otherwise provided by law, the Charter or personnel rules 

adopted pursuant to the Charter.  May authorize any administrative officer who is subject to his 

or her direction and supervision to exercise these powers with respect to subordinates in that 

officer's department, office or agency. 

*  Administrate and enforce all laws, ordinances, contracts 

and franchises. 

*  Negotiate all contracts, franchises, acquisition and 

disposition of property either in proper person or through 

agents designated by him or her and, upon approval thereof by 

the Council, the implementation on behalf of the City of all 

agreements, leases, deeds and other instruments in connection 

therewith. 

*  Direct and supervise the administration of all departments, 

offices and agencies of the City, except as otherwise provided 

by the Charter or by law. 

*  Attend all Council Meetings and have the right to take part 

in discussion but may not vote. 

*  See that all laws, provisions of the Charter and acts of the Council, subject to enforcement by 

him or her or by officers subject to his or her direction and supervision, are faithfully executed. 

*  Prepare and submit the annual budget, budget message and capital program to the Council in a 

form provided by ordinance. 

*  Submit to the Council and make available to the public a complete report of the finances and 

administrative activities of the City as of the end of each fiscal year. 

*  Make such other reports as the Council may require concerning the operation of the City 

departments, offices and agencies subject to his or her direction and supervision. 

*  Keep the Council fully advised as to the financial condition and future needs of the City and 

make such recommendations to the Council concerning the affairs of the City as he or she deems 

desirable. 

*  Sign contracts on behalf of the City pursuant to the provisions of appropriation ordinances. 

*  Perform such other duties as are specified in the Charter or may be required by the Council. 
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*  Make such recommendations as the Manager deems necessary or expedient in the interest of 

the City to the Council relating to the adoption of ordinances and resolutions; provided, however, 

that nothing herein contained shall prevent that City Council in the exercise of its legislative 

functions and powers from calling into consultation the boards or departments and other officers 

and employees of the City wherever in the judgment of the Council it may be necessary, but 

neither the Council nor any member shall interfere with the conduct of any department officer or 

any employee in the discharge of their duties. 

KNOWLEDGE, SKILLS AND ABILITIES 

*  Considerable knowledge of principles, procedures and practices of government operations. 

*  Considerable knowledge of principles, procedures and practices of business and public 

administration. 

*  Considerable knowledge and skill in negotiating techniques 

with a proven record of successful contract negotiations and 

administration. 

*  Knowledge of state and local laws and regulations preferable. 

*  Skill in personnel administration, budgeting, accounting, 

grants, grants administration, intergovernmental relationships, 

growth management issues, public safety, public works and 

enterprise operations. 

*  Strong skills in communication, organization and public 

relations. 

*  Ability to organize, direct and coordinate the activities of the 

departments and divisions of municipal government. 

EDUCATION AND EXPERIENCE 

Bachelor's degree in public administration, business administration, organizational management, 

or other directly related field from a regionally accredited college or university and five (5) years 

of executive experience as a City Manager, Assistant City Manager, other equivalent 

governmental executive experience.  Preferred education and experience is a Master's degree in 

public administration from a regionally accredited college or university; and either ten (10) years 

of experience as a City Manager, Assistant City Manager, or other equivalent governmental 

executive experience, or five (5) years of local government service and five (5) years proven 

senior level experience in business environment.  Experience in Florida is required.  Equivalent 

combinations of education and experience from which comparable knowledge, skills and 

abilities can be acquired may be considered on a case-by-case basis.  EOE/DFWP 
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COMPENSATION 

The salary range is $69,395.85 to $106,869.61 and will depend on qualifications and experience. 

HOW TO APPLY 

Email cover letter, requested compensation, resume and completed signed City of Brooksville 

employment application to Lynnette Sosa, Human Resources Director at:  lsosa@cityofbrooksville.us.  

All four items must be submitted to constitute a complete application.  Incomplete or untimely application 

packets will not be considered. 

Note:  Current Interim City Manager will not be a candidate. 

The City Job Application form may be downloaded here:  

http://www.cityofbrooksville.us/index.php?option=com_content&view=category&layout=blog&id=51&I

temid=65 

See Employment Opportunities 

A complete job profile for the City Manager is available at the 

City Website here:  http://www.cityofbrooksville.us 

See City Manager 

Deadline to Apply:  Complete application packets must be 

received by the City's Human Resources Director no later than 

4:00 PM EDT on August 7, 2017. 

IMPORTANT NOTE:  IN ACCORDANCE WITH FLORIDA 

PUBLIC RECORDS LAW, APPLICATION MATERIALS 

RECEIVED BY THE CITY ARE CONSIDERED PUBLIC 

RECORDS AND ARE SUBJECT TO DISCLOSURE. 

 

 

 

 

http://www.cityofbrooksville.us/index.php?option=com_content&view=category&layout=blog&id=51&Itemid=65
http://www.cityofbrooksville.us/index.php?option=com_content&view=category&layout=blog&id=51&Itemid=65

