CITY OF BROOKSVILLE
SPECIAL CITY COUNCIL MEETING
COUNCIL CHAMBERS
201 HOWELL AVENUE

AGENDA
MAY 1, 2007 7:00 P_M.
A CALL TO ORDER
B. INVOCATION AND PLEDGE OF ALLEGIANCE
C. INTERVIEWS
1. Finalize Interview Format
2. One Hour Interview per Candidate

a) [Cester B. Baird, Sr]]
b) (Mitchell N. Bobowskil

c) |Jennene Norman-Vacha|
D. |§B§AK FOR CITY COUNCIL TO EVALUATE AND RANK EMPLOYEES]
E. | RECONVENE AND TALLY RANKING RESULTSY
F. ANNOUNCE SUCCESSFUL CANDIDATE AND SET NEGOTIATION STRATEGY
G. ADJOURNMENT

Meeting agendas and supporting documentation are available from the City Clerks
office, and online at ww.ci.brooksville.fl._us. Persons with disabilities needing
assistance to participate in any proceedings should contact the City Clerk"s
office 48 hours in advance of the meeting at 352/544-5407.
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Lester B. Baird, Sr.
510 Fifth Avenue, LaBelle, Florida 33935 863-675-2585 (Home)
E-mail Lesterbb2000@earthlink.net

EDUCATION

Master of Public Administration, Florida Atlantic University, Boca Raton, FL 1996
Bachelor of Science Business Administration, Edison State College, Trenton, NI, 1993
Associate of Arts, Meramec Community College, St. Louis, MO, 1979

RELEVANT PROFESSIONAL EXPERIENCE

County Administrator, Hendry County, FL (pop. 39,000) 1996 to 2007
Administration of all departments under Board of County Commissioners. 200 full time
employees. Budget $60 million.

Major Accomplishments: (1) Established Grants Office that has secured more than $6 million in
grant funding. (2) Urged the formation of the Economic Development Council and the Tourist
Development Council. (3) Established and promoted Airglades Industrial Park. (4) Expanded 911
program. (5) Developed Parks and Rodeo Grounds projects. (6) Major Development of two
General Aviation Airports. ( 7) Major improvements to water plant and water line installation.

(8) Organizational Restructuring from 22 department directors to 4. (9) Urged State & Federal
lobbyists be hired that have garnered nearly $10 million.

City Manager, City of South Bay, FL (pop. 4,000) 1990 to 1996
Administration of all facets of a rural local government providing a full range of municipal
services. Staff of 36.

Major accomplishments: (1) Aggressively sought, secured and administered a myriad of grants.
(2) Major economic development efforts secured the location of a large privately operated state
prison, and an industrial development park. (3) Development of affordable in-fill housing units
and affordable housing subdivision. (4) Major park development. (5) Secured compliance of
Comprehensive Plan with Florida DCA. (6) Authored Comp Plan Amendments. (7) Successfully
dealt with severe budgetary constraints. (8) Successfully dealt with restoring reserves required by
bond covenants. (9) Privatized trash collection operations. (10) Established pay and scheduling
system to comply with FLSA requirements for police and fire personnel.



Resume of Lester Baird (continued) Page 2

City Manager, City of Belle Glade, FL (pop. 17,000) 1989 to 1990
Administration of a mid-sized rural community that provides a full range of municipal services.
Staff size 250.

Major accomplishments: (1) Spearheaded campaign opposing unionization of firefighters that was
unsuccessful. (2) 3.75 million water treatment plant improvements project awarded. (3) Airport
contamination issue dealt with. (4) Comprehensive Plan writing and approval by Florida DCA.

Director of Community Services, City of Belle Glade, FL.

Duties included administration of the following Departments: Planning & Building; Community
Development; Community Relations; and Parks & Recreation. The Parks & Recreation
Department included the operation of a golf course and campground on Lake Okeechobee.

Town Manager, Town of Ocean Ridge, FL (pop. 1,500) 1984 to 1989
A barrier island Atlantic coastal community in urban Palm Beach County with a winter population
of 3,000. Staff of 25.

Major accomplishments: (1) Development and implementation of the Town’s first ever capital
improvements program. (2) Successful negotiation of a County Park development for which
deannexation was threatened. (3) Major computer improvements. (4) Coordinated litigation
related to sand bypassing to Ocean Ridge beaches from the inlet.

City Administrator, City of Eureka, MO (pop. 4,000) 1975 to 1984
Administration of a suburban community in St. Louis County, MO that provided a full range of
local government services. Staff of 10.

Major accomplishments: (1) Successful annexation of Six Flags Over Mid-America theme park
that increased revenues by a quarter of a million dollars annually. (2) Major park improvements.
(3) Computer billing improvements. : .

Personal and Civic
International City/County Managers Association (ICMA)
Florida City/County Managers Association
ICMA Credentialed Manager, since 2003
Past President Palm Beach County City Managers Association

Vice Chairman Public Risk Management of Florida (Self Ins. Pool)
Named 1976 “outstanding Young Civic Leader” by Missouri Jaycees
Former insurance agent in MO (all lines)

Former licensed real estate salesman and broker in MO

Personal
Married to Patricia for the past 15 years, four grown children.



References for Lester B. Baird, Sr.

Jeff Barwick
P.O. Box 643
Clewiston, FL. 863-338-2763

Community activist, former Executive D

irector of Clewiston Chamber of Commerce and

Hendry County Tourist Development Council

Janet B. Taylor
Commissioner, District 1

1018 Louisiana Avenue

Clewiston, FL. 33440

Hendry County Board of County Commmissioners

Home: 863-983-2729

BOCC Mobile: 863-228-0612

Home Fax: 863-983-2729 (must be activated)

commish@gate.net

Dan Stevens, Esquire
2804 Walter Scott Road
Tallahassee, FL 32312
850-385-9562

Former County Attorney

John C. Litton

City Manager

City of Lake Mary

P.O. Box 958445

Lake Mary, FL. 32795-8445
407-585-1419

and Chairman of Public Risk Management of Florida (PRM)

Gerald J. Seeber
City Manager

City of Oviedo

400 Alexandria Blvd.
Oviedo, FL. 32765
407-971-5558

Judi Kennington-Korf
Assistant County Administrator
Hendry County

P.O. Box 2340

LaBelle, FL. 33975
863-675-5220

Ross Furry

Executive Director

Public Risk Management of Florida

3434 Hancock Bridge Parkway, Suite 203
Ft. Myers, FL 33903

800-367-1705

Rock Aboujaoude, P.E.

Rock Enterprises, Inc.

180 N. Bridge Street, Suite B
LaBelle, FL 33935
863-612-0011

Former Hendry County Engineer




As Of

10-1-06

10-1-05

3-9-05

10-1-04

10-1-03

10-1-02

10-1-01

Lester B. Baird, Sr.

Salary History

Annual Salary
$106,587.
$102,982.

$ 99,508.

$ 86,973.

$ 86,874.

$ 84,042.

$ 81,928.




Lester B. Baird, Srt.
510 Fifth Ave.
LaBelle, FL 33935.
February 16, 2007

Human Resources
City Of Brooksville
Brooksville City Hall
201 Howell Avenue
Brooksville, FL. 34601

Subject: City Manager’s Position
Brooksville, FL

Dear Mr. Baker:

Enclosed please find my application, Resume, salary history, and References for
consideration in your search to fill the above noted position.

As Hendry County Administrator for the past ten years, I have had significant experience
in dealing with a myriad of complex issues, including innovative solutions to issues and a
strong track record of accoomplishments.  As noted in my Resume I have achieved the
designation of Credentialed Manager, and received the designation soon after the program
was developed.

My experience is well suited for this position and I would be appreciative of favorable
consideration.

Thank you.
Sincerely,

e B ol

Lester B. IS;aird, Sr.
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Applicant’s Last Name

City of Brooksville

Employment Application



To All Applicants:

The City of Brooksville has a commitment to provide the best service possible to our community. The selection of qualified
employees is the first critical step in our commitment to quality. We need your cooperation by carefully completing this
application which will assist us in making the best hiring selections.

Ifyou have any questions regarding this application, require assistance, or desire information relating to this or other positions
with the City, please contact the Human Resources staff at (352) 544-5400, and we will be happy to assist you.

IMPORTANT INSTRUCTIONS

Our application form is designed to provide you with the opportunity to illustrate your qualifications. Please review the
entire application form before you start. Following directions in completing this application form is part of the evaluation
process. You may submit a resume and other supporting information along with your application, however, all sections of the
application must be completed or it will not be considered. Information contained in your application will be verified.

Please check areas in which you are competent:

OFFICE SKILLS | E/
Calculator [} Filing Typing: 3 0 wpm
O Switchboard [0 Transcription of Minutes Office Equipment (fax, copier)
Word Processing [J Spreadsheets/Database

[] Software/Computer Applications:

TRADE SKILLS
{3 Masonry ] Automotive/Mechanical 0 Map Preparation
O Welding [0 Grounds Keeping [0 Rough Carpentry
[J Pipefitting O Photography [0 Finished Carpentry
i Reading Blueprints (7 Plumbing (] Drafting/Graphics
[0 Electrical Repair Work [J Refrigeration/Repair [0 Heavy Equipment/Mechanical
[J Painting [0 Automotive/Bodywork [0 Roofing
[0 Asphalt Repair {2 Map Reading

EQUIPMENT SKILLS
0 Cranes [0 Pay Loaders [0 Power Tools
[0 Ditching Machines 0 Power Mowers Communications
O Air Hammers [l Tractors [ Buildozers

[0 Other (please list):

PROCESSING OF APPLICATIONS

Applicants may be conditionally hired based on their education, training and experience subject to successful completion of:
1) ahealth screening, including a drug/ alcohol screen test; for police and CDL required positions only; 2) a personal background
investigation; 3) a motor vehicle report (if driving is required for the position); and 4) when applicable, physical agility,
polygraph for police only and /or voice stress test, and written examination.

All responses are to be hand-written (printed) not typed. Documentation substantiating military service will be required if
“Veteran’s Preference” is requested.

When hired, we require that each individual present the following items:

. Social Security Card/Verification of eligibility to work in the United States
. Verification of Date of Birth

. Proof of Education/Certificates/Licenses required for the position

. Valid Florida Driver’s License (if required) for the position

Thank you for applying to the City of Brooksville!




CITY OF BROOKSVILLE

Unconditional Release of Background Information

TO WHOM IT MAY CONCERN:
RE: Pre-employment Information

The City of Brooksville needs to thoroughly investigate and evaluate my qualifications for employment, and | would
appreciate your assistance and/or cooperation in providing background information. It is in the public’s best interest that all
relevant information concerning my background be disclosed on my personal and professional history. It may be necessary
that the City discontinue processing my application if you decline to disclose the information requested.

I hereby authorize any representative of the City bearing this release to obtain any information in your files pertaining
to my employment records, and I hereby direct that you disclose and release such information. The intent of this authorization
is to give my consent for full and complete disclosure and full and free access to the background and history of my personal
and professional life, however confidential it may appear to be, for the specific purpose of the City pursuing a background
investigation to determine my suitability for employment.

Regardless of any agreement 1 may have made with you previously to the contrary, I consent to your release of any and
all public and private information that you have concerning me, my work record, my background, my educational records,
attendance records, discipline and when applicable for police officers, examinations (including polygraph, aptitude, skills,
voice stress, and psycbological/personality).

I, and on behatf of iy heirs, family, and associates, hereby release you as the custodian of such records and/or information,
including officers, employees, or related personnel, both individually and collectively, from any and all liability for damages
of whatever kind, which may at any time result because of compliance with this authorization and/or release of information,
or any attempt to comply with my request, including any liability or damage pursuant to any Federal or State Laws. A
photocopy or faxed copy of this Release Form will be as valid as an original thereof, even though the said photocopy or fax
copy does not contain an original writing of my signature.

For and in consideration of the City’s acceptance of my application for employment, I, and on behalf of my heirs,
family, and associates, agree to hold the City, its agents and employees harmless for any and all claims of liability associated
with my application for employment and the use or dissemination of any information obtained as a result of this release or
otherwise obtained, and/or the decision whether or not to employ me. | understand that should information of a serious
criminal nature become known as a result of this investigation, such information may be provided to the proper authorities.

This waiver is valid for a period of 90 days from the date of my signature. Should there be any questions as to the
validity of this release, you may contact me at the address listed below.

Applicant’s Name: Léf{e/r 6 /5(1” a L;SV Telephone No. f? 63— é;’75-’ A 5395
Current Address: ‘,':'//0 /fﬂa“)%[;] A Vy City: L/ﬂu 6@ //E/

Social Security Number: L — State/Zip: _f: [ 3 3 73\;}’

Authorized Signamreﬁ;&iv Ué /)ﬁ%&\” ( 4; Date: ;l -/ 4’ -0 7
AFFIDAVIT

State of Florida

County of Hernando

The foregoing instrument was acknowledged before me this N'H’\‘ day of —& &Q)W ,20_ 07 by the above person
lester &. eiTas! ' S ' ,@m to me or who has produced

as identification and who (did) (did not) take an oath.

Mwﬂ : W,,u‘( O TELICIA BEE-PEQUENO |
* (px ng »Qc—*—qtuw) §:.f &V swycome
v y W/ N 8

Signature of Notary Print, Type, Or




EMPLOYMENT APPLICATION
(352) 544-5400

CITY OF BROOKSVILLE
Human Resources Division

201 Howell Avenue
Brooksville, Florida 34601-2041

APPLICATION STATEMENT

I understand that this application will be given every consideration but is not an offer or promise of employment.

T understand that if hired, my employment will be for no definite time period, regardless of the period of payment
of my wages. I further understand that I have the right to terminate my employment for any or no reason at any
time with or without notice and the City has the same right. No one other than the City Manager has authority to
modify this relationship or to make any agreement to the contrary. Any such modification or agreement must be n
writing.

1 understand that the City reserves the right to require me to submit to a physical agility demonstration if required
for my Classification and to drug/alcohol testing prior to employment and at any time during my employment to
the extent required or permitted by law.

T understand that the City may investigate my driving record and my criminal record if any, and that a background
investigation/(police only) may be prepared from information obtained through personal interviews with my
neighbors, friends, others with whom I am acquainted, former employers and other sources. I specifically authorize
current and past employers and educational institutions to disclose to the City all records pertinent to my employment
with them. These inquiries may include information as to my character, general reputation, personal characteristics,
job performance and mode of living. I understand that T have the right to make a written request within 10 days of
this application to obtain additional information about the nature and scope of these investigations.

I understand that if T am employed, T will be on a probationary status for 6 months or such longer period as may be
required for my Classification.

I certify that all statements made by me on this application are true and complete. I understand that should I be
employed, any omitted, false, misleading, incorrect, or incomplete oral or written statements made in connection
with my application may result in my dismissal.

DO NOT SIGN UNTIL YOU READ AND AGREE TO THE ABOVE STATEMENTS

Signature: ﬁ%}bﬂi«/ % fﬁd//q 4‘/ Date: %/ / Lp , DKL




CITY OF BROOKSVILLE EMPLOYMENT APPLICATION

Human Resources Division (352) 544-5400
201 Howell Avenue (Please Print — Do Not Tvpe)

Brooksville, Florida 34601-2041

WE ARE AN EQUAL OPPORTUNITY, DRUG AND ALCOHOL FREE WORKPLACE EMPLOYER

Employment applications are active for a minimum of three months. Once an application has been submitted to
Human Resources, it is a public record. It is the applicant’s responsibility to notify the City of any changes.

GENERAL INFORMATION

POSITION APPLIED FOR: 0 £y /M ANag& ) paTE: = )70 gl

Please review the job description and req{liremenz‘s for the pésition you are applying for, if you do not meet the
minimum qualifications your application will not be processed.

Name: _|_ 25 ‘#//k /"% Aiird I SSN:_, o o
swrestaddress: 5 1 0 E 1L dh N ve ., L& Belle, Fl 33735
previous Address: /000 Whitaker KA 3 /54&//5,/3/42@&.!17’7/ From: 491 10: 1 191
Telephone Numbers: Home (J 63) & 75 -1 S S5 Work( )

Emergency Contact Name: £ 4 1 ¢ 1o Relationship: “IW/17/¢—

Citizen of the United State? X YES NO (Attach authorization to work in the United States)

R

Are you under 18 years old? YES /\/ NO
Date available to work: J ’/ —0 7 Full-time X Part-time Temporary
Available Weekends Nights Holidays Minimum Weekly Starting Pay: §

Have you ever been employed by the City: >{ NO YES; When?

Position held: Reason for leaving?

Do you have any relatives who are employees of the City? \/ NO YES — List name and relationship:

Have you ever stolen from your current or a past employer? >< NO YES (Attach explanation)

Have you éver been terminated or asked to resign from any job? NO )( YES — Explain the

circumstances:#'&/l 4(4/’/‘/ éébt/lfy #&{M/A/J%f‘é 1%0/" ; Z/f}/ /@4’,/7«4;7 & j@/@
C»/:uﬂenf’/' &/éf /)A/M//)/S'é//m%// E&//F/éﬁd , /L'fr). — 4l

bsKe A ‘7/)0 [~ meSt /4 natzlon
Are you on layoff and/or subject to recall? X NO YES (Explain)




EDUCATIONAL INFORMATION

Circle Highest Grade Completed:

Grammar High -~ College Graduate
1234567@ U203 @) 123@ 1(33 4
Degree?
Name/Address of School Major/Minor Degree Type GPA Yes No
W/Ll h /u\/ 7[7/ /4 cj(//w §Hj Lﬁ/L . /
= CNDD
2056 Lusce I Goneral o A
5)"10%% M. (Ploma
Mers /{e/c‘/ ConnCall Ass o . \/
/[g),uS [hesS 57 J. D
St L/Q s, My A rts
E'J>/§0/\ cgﬂ*é/&f]L& 09//@?() 6@@/\}{/0}/ Mo~
Business 0 Trsd s s | /
Tre fnél)/q N.T Serence
/ Flortda /f{:ézﬂf/o UniV- plt[)[l c Mﬁfﬁ"/’/ /
? "
Admi lﬁ[f’ﬂL/ﬂ/\) PubT i 3. L
- — min
Boca /@;{JM, Fo ’B‘ﬂ“ﬂ“\’Sﬁm’l’”’\
Attach additional sheet if required.
DRIVERS LICENSE
Issuing State: /‘j /0 i UQ‘*’
Type of License: 2,5 _Operator Commercial Restricted Exp. Date: 'Z P ] P :D7
If Commercial, include classification: A B C D
Is your license currently suspended or revoked? ; ; NO YES; Explain:

Has your license ever been suspended or revoked? >,\ NO YES; Explain (include dates):




EXPERIENCE
THIS SECTION MUST BE COMPLETED FULLY

1. Follow all instructions on page 5.
Complete all information requested, even if duplicated in resumé or other optional attachment. Begin with your most recent
job. Separately list each job, and any period of unemployment. Do not leave gaps in employment history.

3. List names of all employers within the past 10 years (use additional sheet if necessary).

If your immediate supervisor is no longer with the employer, include the name of someone who knew your work.

If you have been employed under any other name(s), list name(s) by each employer as applicable.

s

Employer: )L/[«&-/? dv v (j/} uh t Y Your Job Title: {;7 o UGN 74 Amin (.5%1’:{ Gy
Address: p/) 67&7x 1340 / City/State/Zip: LLL /@ "/(//G ,Tﬁ( I3 ? 7‘3/
Telephone:g b3-61S—S220 Business Type: C @ nwby Cplern m ents
Start Date: Z}[—“/ /4 é Weekly Pay: $4/[16.Cp Ending Date: 5’*"’["’0/] En‘ding Pay: § /ﬁél Do, Ann,
Name of Supervisor/Contact Person: N e N S M ‘Lot b Y Title:ahq [FMar
Specific Duties and Responsibilities: Chie? admmnist 4 tive o ZJ 7£ ‘et

ﬁé Co cLA/‘:éV Covernment.

Reason for leaving: AS A// el ﬁp /655 (gL

If currently employed, may we contact your employer regarding your employment record? YES NO
Employer: Your Job Title:

Address: _ City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: $ Ending Date: Ending Pay: $

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




Employer: Your Job Title:

Address: , City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: $___
Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employmentrecord? ____ YES ____NO
Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: §

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: $
Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employmentrecord? __ YES ___ NO
Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: $ Ending Date: Ending Pay: §__

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




ADDITIONAL INFORMATION

(Please Print — Do Not Tvpe)

What are your primary strengths and weaknesses? Why do you want to work for the City of Brooksville? List any additional
information that should be considered in evaluating your apphcaﬁon

/J/M Y W; )7[)'/\@1_(/0/L/L/ (//’L/ L/%‘(él/c/@j/ CZH&V

/\45&/’14 7&/”’, /704’ ssess 4 ',tof)‘)g/ftl/{/ e gn. dpt g/‘éﬂ?ﬁ%w&e/
1D lﬂf—ﬂ Tects fnd tasts, [ Nave Ku/to/u’/ Frac b
K(/L/y/»&L o 4/4/9//@%/1/&/&/ /»(,/%kes //If/; /(/Cv /55u&5

(n ¢ ‘/[LLL@H\Q ﬂ/}&f//mﬂ/& Q/ff/lfs 0/7 ﬂ&rlc’//loi/

[ Bilicve 4 strensth of Mine 5 A Keepine
Coommess/ones /6/4564’//\/ M’I/;L A //v/ 1A #o//nLeMZ (9‘/1,
et tht/c/q/q//f- ) dswe-

[ om Very Pitient with w/w/w vs _ap b Some
W onld [aho] Hilt se & Ld@d,f/nf/gs’, / ;ﬂr(&/z///

o _q/Ve //t[a/fvmz/ dmsle 0ﬁ/ﬂrzﬁbf//|,(,f\/ o A5 P
rhel - A//w//f:v vir Jack 5P a 5///%7/ /
Why do you believe the City sbould hire you rather than another applicant?

/ V{ﬂ//{’/(/f/ L hat /vu/ L Zpetrepnce s Spett P r

T mp3€ candidites. ) have & Stronaq
Z’/ﬁ/iwuférfme/nf; % 07[1/¢5 DE t/j/me, /Orwﬂ/ﬂe/ss O/

| have a  talm _&ffrocch Lo i5sies and 4
§+V»0/\¢l, sonmctinent 7o M)ﬂf“/\,/(,//aﬁ(//téz\/

FOR OFFICE USE ONLY:
Date Received Resume Attached Yes No
Retention Period Reviewed for Position

Interviewed Job Offered
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VETERAN’S PREFERENCE REQUEST

Veterans and certain Veteran spouses / widows / widowers

ALLAPPLICANTS MUST ANSWER “YES” OR “NO” TO QUESTION NUMBER 1,
SIGN AND DATE LINE 4 AT THE BOTTOM OF PAGE

Are you claiming Veteran’s Preference: YES : NO (skip to number 4 below)

(If yes, a copy of your DD214 must be attached with this application.)

Check the appropriate line if you are claiming Veteran’s Preference (Effective April 8, 1992, Chapter 92-80, Laws of
Florida amended the definition of wartime service to include the Persian Gulf War):

a) A Veteran with a service-connected disability which is compensated under public laws; or a Veteran
who is receiving compensation, disability retirement benefits, or pension by reason of public laws,
where “public laws” are those administered by the U.S. Department of Veteran Affairs; or

— ——b) The spouse of a Veteran who cannot qualify for employment due to a total and permanent disability,
or spouse of a Veteran missing in action, captured or forcibly detained by a foreign power; or

¢) A Veteran who has served on active duty for at least one day, and who was separated with an
honorable discharge from the Armed Forces of the United States if any part of such active duty was
performed during a wartime era. Active duty for which training is now allowable; or

d) The non-remarried widow or widower of a Veteran who died of a service-connected disability.

Have you ever claimed and been employed through Veteran’s Preference? NO YES;
Employer:

Employer’s Address:

Job Title: Employed from: to:

NOTE: Under the Florida law preference, an appointment and employment shall be given first to those persons included
in category “a” and “b” above. If any applicant claiming Veteran’s Preference for a vacant position is not selected for the
position, they may file a complaint with the Division of Veteran’s Affairs. A complaint shall be filed within 21 days after
notice of a hiring decision. If a notice of hiring decision is not given, a complaint may be filed at any time. Contact
Human Resources if assistance is needed.

Signature: %ﬂuﬁ {& W/ A‘/ Date: '«‘Z"’ 160’1




REFERENCES

PERSONAL

Name: ‘j@fﬂ# 65{,//101(//<,

Address: {)9 69 ‘X/ (o QL}

Years Known: g Related: YES >( NO;

—
Name: \/&///1576_ /6) 7—2&/\‘//@}/

Address: [@[ Y LD wis jah as
Years Known: __!_L__ Related: YES X NO;

Name: :bf(//’\ :S'{: e (/Q//”\j

Address: &2 gﬂ# Mf&[‘kﬂ///; @ﬂﬁ— ﬁ /)L/
Years Known: Z ! Related: YES >(— NO;

PROFESSIONAL
Name: QSg /',/u//}“\/

Telephone (day): é) é 3J 5557 - A 7 L3
City/State/Zip: @ [e [ zs-'é o N, P
How Known?: TD . Dire ot o

Telephone (day): 00!53 ~ qg-‘ - ‘72 701/7)
City/State/Zip: d /(Z W7AAY Lé on =L 33 ‘/%
How Known?:’/”}[&/’lt///;/ @ 2 LL’IRé \I/ /;V/ By p IS e

Telephone (day): g 5 D - 33) <- %)f é )\,
City/State/Zip:é//(/L// / ilassee., F / S22

) \

HowKnown?:/’ﬂf/?{f’//”‘ @é@%ﬂ/é\/ //4'(7160///’11 07

Telephone (day): g 0O -6 7// /Z o S

Address‘jlﬁégt'é )Lfﬁ(,/\ C’/ﬂbk B(Vl JM;/[{/’ kwm{/%’i‘t}{/ﬁeﬁg: Z’/'le . MC/&//S , £ [ 33 703
f - I

Years Known: g Related: YES )< NO;
Name: &QOC/‘({, A-ﬁw;s’z@paﬂb, 701 Z:/—

Address: ,(gD N ﬁVi&/%(’/;”{?

Years Known: 2 Related: YES >( NO;
Name: - /)h I (} - /L‘%Dl’\,

Address: 70 2. B@X 755 /71745 ]
Years Known: z Related: YES />( NO;

How Known?: E% A//’/ /&AﬂM fi&gé}a/ﬂ 2 /Dd/

Telephone (day): g ézf (4 [(2-00/ }
) 2 6.2~
City/State/Zip: La Belle, FLo 3373°
How Known?: gﬁ’ e s C/) é{,/L/lZJ‘/-/ E—/qu//'\ ee)y
' ~ N C
Telephone(day):. 4ﬂ7“ 5((5’7 /%')//)
Gity/State/Zip: L-a Ee i ry, F/ 32795

[4
How Known?: 705 //,Qb"‘ @ o 7 /1 4L < Z?é’/)’/"

CRIMINAL RECORD INFORMATION

Information concerning convictions will not necessarily disqualify an applicant.

Have you ever been convicted, entered a plea of no contest, fined, had prosecution deferred or adjpdication withheld for any
crime (except minor traffic violations), or is there a criminal charge pending against you? ____X_ NO YES;
give details (nature of the offenses, date, location, disposition, including fines, prison, and suspended sentences, probation
served, and also convictions during military service). Records will be checked as applicable. Attach additional sheets if

required.
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AGENDA 1mEM no. G -2 o)
5.1-071

February 20, 2007

City of Brooksville
Attention: Ron Baker
201 Howell Avenue
Brooksville, FL. 34601

Re: City Manager Position
Dear Ron:

I am pleased to submit my resume for consideration as City Manager for Brooksville. I
have over 26 years of recognized achievements and management in local governmental
administration.

I am proud of my leadership style which provides strong staff oversight, responsiveness
to citizen concerns, common sense approach to daily issues and hands on management
style. My knowledge of the Tampa Bay area, Planning and Growth Management issues
and economic development will allow me to address the City’s vision for its future.

T am a member in good standing with ICMA and FCCMA and support their Code of
Ethics and standards of honesty and integrity in local governance.

Additional information available upon request. You may contact me at
mnbobowski@yahoo.com or 727-393-6997.

916 Bay Point Drive
Madeira Beach, FL 33708
(727) 393-6997

Enclosures

FEB 21 200/




MITCHEILL N. BOBOWSKI
916 Bay Point Drive
Madeira Beach, Florida 33708
C (727) 798-4536 H (727) 393-6997
munbobowski@yahos.com
EDUCATION
Embry Riddle University — BS Aeronautical Science
University of Virginia, Center for Public Service
University of South Florida — Executive Fellows Leadership Program
Emergency Management Institute - FEMA
Public Housing Manager / Certified - NAHRO
FAA Certified Airline Transport Pilot / Flight Instructor

EXPERIENCE

Municipal Management; Planning & Community Development; Florida Growth Management Issues,
including Comprehensive Plan and Land Development Regulation Amendments; Economic Development
— Long and Short-term; Building Department and Code Enforcement; Public Works Administration;
Stormwater Administration; Budgeting & Financial Management; Department and Code Enforcement;
Labor Negotiations; Land Acquisition / Relocation; CDBG Program Administration; UDAG Grants;
Downtown Development Authorities (DDA); Public Housing Programs; Capital Improvement Project
Administration; Florida Community Trust (FCT) Grants.

EMPLOYMENT EXPERIENCE

November 1999 — August 2006
General Services Director Salary $84,500
City of Seminole, 9199 113%™ St. N., Seminole, Florida 33772
Population: 19,500

General Services Director for a growing community located within Pinellas County. Through
annexation, the City has doubled in geographic size and population. Manage and direct all aspects
of Planning and Community Development, Public Works, Building and Code Enforcement,
Capital Improvement/Special Projects, Budgets, Beautification and Drainage (See supplement)

January 1999 -- October 1999
Captain — Citation Jet / Instructor Salary $52,000
Air Southwest Florida, Inc., Airport Road, Punta Gorda, FL

February 1995 — January 1999
Captain — Citation Jet; Jet Commander Salary $50,000
Air Trek Air Ambulance, Inc. 2800 — A5 Airport Road, Punta Gorda, FL.

1987 —- 1994
City Manager / Planning, Building, Public Works & Community Development Director
Salary $72,000

City of Hazel Park, 111 E. Nine Mile Road, Hazel Park, Michigan (Population: 23,720)

1974 —- 1987
Assistant Planning Director Salary $29,500
City of St. Clair Shores, 27600 Jefferson Avenue, St. Clair Shores, Michigan, (Population: 76,210)

MILITARY
US Army — 41% Signal Division, Vietnam — Honorable Discharge / SGT E-5



MITCHELL N. BOBOWSKI
916 Bay Point Drive
Madeira Beach, Florida 33708
C (727) 798-4536 H (727) 393-6997
mnbebowski@yahoo.com
Supplemental Resume Information

Management Expertise
Economic Development
Planning and Community Development Administration
Grant Writing
Budgeting and Financial Management
Water and Sewer Administration
Stormwater Management
Personnel Administration/Labor Negotiations
Capital Improvements and Project Management
CDBG Administration
Downtown Development Authority / TIFA Districts
Building and Code Enforcement Administration
Public Works Administration

Professional Experience

November 1999 — August 2006
CITY OF SEMINOLE, Seminole, Florida — Population: 18,500
General Services Direcior

Serve as the General Services Director for this rapidly growing community in Pinellas County.
Duties include: Supervising the day-to-day operations of the Planning and Community
Development, Building and Code Enforcement and Public Works Divisions. Perform the duties of
Acting City Manager at the request of the City Manager.

Participated in the Pinellas Assembly Process, familiar with issues effecting the County and cities.
Member of the Pinellas Planning Council’s Planning Advisory Committee; served as Chair in
2001. Familiar with the principles of the “Countywide Economic Development and
Redevelopment Plan” and the impact on redevelopment as a result of the Coastal Construction
Control Line (CCCL) as established by FDEP along with established FEMA regulations.

February 1987 — January 1994
CITY OF HAZEL PARK, Hazel Park, Michigan - Population 20,940
City Manager / Planning, Building, Public Works & Community Development Director

Served as City Manager, responsible for efficient day-to-day operations of all Departments within
a full service community. Annual budget of $12 million with a full-time staff of 135.

Performed administrative duties including: labor negotiations (7 unions), preparation and
administration of the annual City Budget, Capital Improvement Project administration, managed /
implemented the goals and objectives each year by the Mayor and City Council. (City
Management duties were from February 1988 to April 1989 and from August 1990 to June 1991 D



Planning, Building and Community Development Director

Supervised the day-to-day activities of the Planning, Building and Community Development
departments.

Duties included site plan reviews, zoning and land use management, administering the City’s
CDBG and Economic Development programs, code enforcement and building permit supervision.

Major Accomplishments: Received the following grants and loans: Federal Urban Development
Action Grant (UDAG) for $387,522, $300,000 from the Michigan State Department of
Commerce, $45,000 from the County of Oakland for Economic Development, $548,000 in CDBG
Funds, established the City’s first Downtown Development Authority (DDA), Local Development
Finance Authority (LDFA), coordinated the renovation of City Hall, Senior Citizens Center, park
improvements along with CIP fire equipment purchases.

Public Services Director

Supervised the day-to-day operations of the Department of Public Services, Parks and Forestry,
Water and Sewer.

Duties included personnel management and job assignments necessary to accomplish the
department’s goals and objectives, Parks and Forestry management, water distribution, reading
and billing, sewer maintenance and repairs, budget and contract preparation and Solid Waste
contracts.

Major Accomplishments: Acquired $265,000 worth of new equipment for the department and was
able to effectuate a turn-around in the morale of the department’s 18 employees.

Qctober ‘74 — February ‘87
CITY OF ST. CLAIR SHORES, St. Clair Shores, Michigan — Population 76,210

Assistant Planning Director

Coordinated the technical aspects of the Planning Department, implemented and assured
compliance with regulatory programs at the City, State and Federal levels.

Duties included site plan reviews, planning policies and procedures, zoning laws and ordinances,
demolition contracts, sale of public land, housing rehabilitation, acquisition of property and
relocation of homeowners, tenants and businesses as outlined by the Uniform Act of 1970 (HUD),
acted as the City’s Liaison Officer to the Federal Emergency Management Authority and Census
Bureau.

Professional Memberships:

International City/County Management Association (ICMA)

Florida City/County Management Association (FCCMA)

American Planning Association (APA)

Florida American Planning Association (FAPA)

National Association of Housing and Redevelopment Officials NAHRO)



Professional References

David Healey

Execufive Director

Pinellas County Planning Council
600 Cleveland St., Ste. 850
Clearwater, FL. 33755

(727) 464-8250 (office)

Steve Howarth

Vice President

Tampa Bay Engineering

380 Park Place Blvd., Ste. 300
Clearwater, FL. 33759

(727) 531-33503 (uffice)

{727) 639-5573 (cell)

Phil H. Graham
President

Phil Graham & Company
Landscape Architects

436 Second Street, N,

St, Petersburg, FL. 33701
(727) 821-5225 (office)

Carl Schwing

Assistant City Manager
City of Cape Coral
P.O. Box 150027

Cape Coral, FL 33915
(241) 574-0457 (office)

Ed Klobucher

City Manager

City of Hazel Park
111 E. Nine Mile Road
Hazel Park, MI 43030
(248) 546-4060

Jack Lloyd

Mayor

City of Hazel Park
111 E. Nine Mile Road
Hazel Park, MI 48030
(248) 546-4060

Laura Clements
Building Inspector
City of Seminole

9199 113th St
Seminole, FL. 33772
(727) 535-9555 (home)

William Sanders
Building Official
City of Seminole
9199 113th St.
Seminole, FL 33772
(727) 535-9555

Karen Barr Ardiff

Furmer Administrative Assistant
City of Seminole

16021 Redington Dr.

Redington Beach, FL 33708
(727)480-5402 {cell)

(727) 398-679Y (hume)

Beverly Brown
Former City Clerk
City of Seminole
11124 Sailbrook Drive
Riverview, FL. 33569
(727) 481-7680 (cell)

Persconal References

Ron Gardner

49312 Glasco Court
Shelby Twp, MI 48315
(586) 206-7719 (cell)
(386) 366-3844 (vffice)

Helen Cole

1218 Windward Court
Largo, FL. 33770
(727) 421-1823 (cell)
(813) 636-3098 (vffice)
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Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

MITCHELL N. BOBOWSKI

ENLS SIHL HOY1ad

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

IS-00700
National Incident Management System
(NIMS) an Introduction

Issued this 29th Day of August, 2005 /(/va
bt

Stéphen G. Sharro

Director, Training Division

0.3 CEU

G o e e o e e nn

FEDERAL EMERGENCY MANAGEMENT AGENCY ,@W%@ I CIAL MAY

Emergency Management Institute ) Fof - g . £
Indepgende}lllt Studg Program i_gj‘j SeP-2005 S‘{Evggo =037 § ‘
16825 South Seton Avenue -0 agg?ﬁf‘;z“ U.s. PoSTAGE]
Emmitsburg, MD 21727-8998 ' S S
OFFICIAL BUSINESS -

IMPORTANT COURSE
MATERIAL ENCLOSED

15-00700

MITCHELL N. BOBOWSKI
9199 113TH ST.N
SEMINOLE, FL 33772-2806
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March 13, 2007

City of Brooksville
Attention: Human Resources
201 Howell Avenue
Brooksville, FL. 34601

Re: City Manager Position

I am pleased to submit my resume and application for consideration as City Manager for
Brooksville. I have over 26 years of recognized achievements and management in local
governmental administration.

I am proud of my leadership style which provides strong staff oversight, responsiveness
to citizen concerns, common sense approach to daily issues and hands on management
style. My knowledge of the Tampa Bay area, Planning/Growth Management issues and
Economic Development will allow me to address the City’s vision for its future.

I am a member in good standing with ICMA and FCCMA and support their Code of
Fthics and standards of honesty and integrity in local governance.

Additional information available wupon request. You may contact me at

mnbobowski@yahoo.com or 727-393-6997.

Madeir@’Beach, FL 33708
(727) 393-6997

Enclosures



MITCHELL N. BOBOWSKI
916 Bay Point Drive
Madeira Beach, Florida 33708
C (727) 798-4536 H (727) 393-6997
mnbobowski@yahoo.com
EDUCATION
Embry Riddle University — BS Aeronautical Science
University of Virginia, Center for Public Service
University of South Florida — Executive Fellows Leadership Program
Emergency Management Institute - FEMA
Public Housing Manager / Certified - NAHRO
FAA Certified Airline Transport Pilot / Flight Instructor

EXPERIENCE

Municipal Management; Planning & Community Development; Florida Growth Management Issues,
including Comprehensive Plan and Land Development Regulation Amendments; Economic Development
— Long and Short-term; Building Department and Code Enforcement; Public Works Administration;
Stormwater Administration; Budgeting & Financial Management; Department and Code Enforcement;
Labor Negotiations; Land Acquisition / Relocation; CDBG Program Administration; UDAG Grants;
Downtown Development Authorities (DDA); Public Housing Programs; Capital Improvement Project
Administration; Florida Community Trust (FCT) Grants.

EMPLOYMENT EXPERIENCE
November 1999 — August 2006
General Services Director Salary $84,500
~ City of Seminole, 9199 113" St. N., Seminole, Florida 33772
Population: 19,500

General Services Director for a growing community located within Pinellas County. Through
annexation, the City has doubled in geographic size and population. Manage and direct all aspects
of Planning and Community Development, Public Works, Building and Code Enforcement,
=~ Capital Improvemnient/ Special Projects; Budgets; Beautification-and Drainage (See” supplement)

January 1999 — October 1999
Captain — Citation Jet / Instructor Salary 352,000
Air Southwest Florida, Inc., Airport Road, Punta Gorda, FL.

February 1995 — January 1999
Captain — Citation Jet; Jet Commander Salary $50,000
Air Trek Air Ambulance, Inc. 2800 — A5 Airport Road, Punta Gorda, FL

1987 - 1994
City Manager / Planning, Building, Public Works & Community Development Director
Salary $72,000
City of Hazel Park, 111 E. Nine Mile Road, Hazel Park, Michigan (Population: 23,720)

1974 - 1987
Assistant Planning Director Salary 329,500
City of St. Clair Shores, 27600 Jefferson Avenue, St. Clair Shores, Michigan, (Population: 76,210)

MILITARY
US Army — 41 Signal Division, Vietnam — Honorable Discharge / SGT E-5



MITCHELL N. BOBOWSKI
916 Bay Point Drive
Madeira Beach, Florida 33708
C (727) 798-4536 H (727) 393-6997
mnbobowski@yahoo.com
Supplemental Resume Information

Management Expertise
Economic Development
Planning and Community Development Administration
Grant Writing
Budgeting and Financial Management
Water and Sewer Administration
Stormwater Management
Personnel Administration/Labor Negotiations
Capital Improvements and Project Management
CDBG Administration
Downtown Development Authority / TIFA Districts
Building and Code Enforcement Administration
Public Works Administration

Professional Experience

November 1999 — August 2006
CITY OF SEMINOLE, Seminole, Florida — Population: 18,500
General Services Director

Serve as the General Services Director for this rapidly growing community in Pinellas County.
Duties include: Supervising the day-to-day operations of the Planning and Community

' "“‘*‘DB’V’e‘l‘o‘ment‘,‘Bui‘l‘di‘ﬁg‘ar[d*(‘l‘o*de‘Enforcem'ent"an'd”Public‘Works*Divi'sions:‘Perform*the"dutie‘S“of""‘“'
Acting City Manager at the request of the City Manager.

Participated in the Pinellas Assembly Process, familiar with issues effecting the County and cities.
Member of the Pinellas Planning Council’s Planning Advisory Committee; served as Chair in
2001. Familiar with the principles of the “Countywide Economic Development and
Redevelopment Plan” and the impact on redevelopment as a result of the Coastal Construction
Control Line (CCCL) as established by FDEP along with established FEMA regulations.

February 1987 — January 1994
CITY OF HAZEL PARK, Hazel Park, Michigan - Population 20,940
City Manager / Planning, Building, Public Works & Community Development Director

Served as City Manager, responsible for efficient day-to-day operations of all Departments within
a full service community. Annual budget of $12 million with a full-time staff of 135.

Performed administrative duties including: labor negotiations (7 unions), preparation and
administration of the annual City Budget, Capital Improvement Project administration, managed /
implemented the goals and objectives each year by the Mayor and City Council. (City
Management duties were from February 1988 to April 1989 and from August 1990 to June 1991.)



Planning, Building and Community Development Direcior

Supervised the day-to-day activities of the Planning, Building and Community Development
departments.

Duties included site plan reviews, zoning and land use management, administering the City’s
CDBG and Economic Development programs, code enforcement and building permit supervision.

Major Accomplishments: Received the following grants and loans: Federal Urban Development
Action Grant (UDAG) for $387,522, $300,000 from the Michigan State Department of
Commerce, $45,000 from the County of Oakland for Economic Development, $548,000 in CDBG
Funds, established the City’s first Downtown Development Authority (DDA), Local Development
Finance Authority (LDFA), coordinated the renovation of City Hall, Senior Citizens Center, park
improvements along with CIP fire equipment purchases.

Public Services Director

Supervised the day-to-day operations of the Department of Public Services, Parks and Forestry,
Water and Sewer.

Duties included personnel management and job assignments necessary to accomplish the
department’s goals and objectives, Parks and Forestry management, water distribution, reading
and billing, sewer maintenance and repairs, budget and contract preparation and Solid Waste
confracts.

Major Accomplishments: Acquired $265,000 worth of new equipment for the department and was
able to effectuate a turn-around in the morale of the department’s 18 employees.

October ‘74 — February ‘87

CITY OF ST. CLAIR SHORES, St. Clair Shores, Michigan — Population 76,210

Assistart Plannirnig Director

Coordinated the technical aspects of the Planning Department, implemented and assured
compliance with regulatory programs at the City, State and Federal levels.

Duties included site plan reviews, planning policies and procedures, zoning laws and ordinances,
demolition contracts, sale of public land, housing rehabilitation, acquisition of property and
relocation of homeowners, tenants and businesses as outlined by the Uniform Act of 1970 (HUD),
acted as the City’s Liaison Officer to the Federal Emergency Management Authority and Census
Bureau.

Professional Memberships:

International City/County Management Association (ICMA)

Florida City/County Management Association (FCCMA)

American Planning Association (APA)

Florida American Planning Association (FAPA)

National Association of Housing and Redevelopment Officials (NAHRO)



International
City/County

Management
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Position Applied For

Middle Initial

¢ fCﬁ/&é é&

First Name

PoBowSKr
Applicant’s Last Name

Employment Application




To All Applicants:

The City of Brooksville has a commitment to provide the best service possible to our community. The selection of qualified
employees is the first critical step in our commitment to quality. We need your cooperation by carefully completing this
application which will assist us in making the best hiring selections.

If you have any questions regarding this application, require assistance, or desire information relating to this or other positions
with the City, please contact the Human Resources staff at (352) 544-5400, and we will be happy to assist you.

IMPORTANT INSTRUCTIONS

Our application form is designed to provide you with the opportunity to illustrate your qualifications. Please review the
entire application form before you start. Following directions in completing this application form is part of the evaluation
process. You may submit a resume and other supporting information along with your application, however, all sections of the
application must be completed or it will not be considered. Information contained in your application will be verified.

Please check areas in which you are competent:

OFFICE SKILLS

2 Calculator O Filing O Typing: wpm
(O Switchboard O Transcription of Minutes [2 Office Equipment (fax, copier)
@ Word Processing (2" Spreadsheets/Database
7 Software/Computer Applications:
TRADE SKILLS
[(J Masonry [J Automotive/Mechanical {0 Map Preparation
J Welding {0 Grounds Keeping » [J Rough Carpentry
[ Pipefitting [0 Photography [0 Finished Carpentry
# Reading Blueprints 0 Plumbing L& Drafting/Graphics
/ Electrical Repair Work {3 Refrigeration/Repair 0 Heavy Equipment/Mechanical
Z1 Painting [ Automotive/Bodywork [J Roofing
[J Asphalt Repair [Z/Map Reading
EQUIPMENT SKILLS
{3 Cranes O Pay Loaders O Power Tools
0 Ditching Machines [l Power Mowers [0 Communications
[ Air Hammers [ Tractors 0 Bulldozers

T Other (please list):

PROCESSING OF APPLICATIONS

Applicants may be conditionally hired based on their education, training and experience subject to successful completion of:
1) a health screening, including a drug/alcohol screen test; for police and CDL required positions only; 2) a personal background
investigation; 3) a motor vehicle report (if driving is required for the position); and 4) when applicable, physical agility,
polygraph for police only and /or voice stress test, and written examination.

All responses are to be hand-written (printed) not typed. Documentation substantiating military service will be required if
“Veteran’s Preference” is requested.

When hired, we require that each individual present the following items:

. Social Security Card/Verification of eligibility to work in the United States
. Verification of Date of Birth

. Proof of Education/Certificates/Licenses required for the position

. Valid Florida Driver’s License (if required) for the position

Thanlk you for applying to the City of Brooksville!

B FrE




CITY OF BROOKSVILLE

Unconditional Release of Background Information

TO WHOM IT MAY CONCERN:
RE: Pre-employment Information

The City of Brooksville needs to thoroughly investigate and evaluate my qualifications for employment, and I would
appreciate your assistance and/or cooperation in providing background information. It is in the public’s best interest that all
relevant information concerning my background be disclosed on my personal and professional history. It may be necessary
that the City discontinue processing my application if you decline to disclose the information requested.

I hereby authorize any representative of the City bearing this release to obtain any information in your files pertaining
to my employment records, and [ hereby direct that you disclose and release such information. The intent of this authorization
is to give my consent for full and complete disclosure and full and free access to the background and history of my personal
and professional life, however confidential it may appear to be, for the specific purpose of the City pursuing a background
investigation to determine my suitability for employment.

Regardless of any agreement I may have made with you previously to the contrary, I consent to your release of any and
all public and private information that you have concerning me, my work record, my background, my educational records,
attendance records, discipline and when applicable for police officers, examinations (including polygraph, aptitude, skills,
voice stress, and psychological/personality).

I, and on behalf of my heirs, family, and associates, hereby release you as the custodian of such records and/or information.
including officers, employees, or related personnel, both individually and collectively, from any and all liability for damages
of whatever kind, which may at any time result because of compliance with this authorization and/or release of information,
or any attempt to comply with my request, including any liability or damage pursuant to any Federal or State Laws. A
photocopy or faxed copy of this Release Form will be as valid as an original thereof, even though the said photocopy or fax
copy does not contain an original writing of my signature.

For and in consideration of the City’s acceptance of my application for employment, I, and on behalf of my heirs,
family, and associates, agree to hold the City, its agents and employees harmless for any and all claims of liability associated
with my application for employment and the use or dissemination of any information obtained as a result of this release or
otherwise obtained, and/or the decision whether or not to employ me. I understand that should information of a serious
criminal nature become known as a result of this investigation, such information may be provided to the proper authorities.
T THis waiver is valid Tor a period 6f 90 days from™
validity of this release, you may contact me at the address listed below.

Applicant’s Name: M?’él‘/él& 3@3&405 &=/ Telephone No. 757 -39 3-& 9? 7

Current Address: G Bay Foiwr Di— City: MA&&;M Beacs
Social Security Number: __ State/Zip: FlortDA 33708

Authorized Signature:/%&vm Date: ©3 ~12-07
L\""‘ AFFIDAVIT

State of Florida
County of Hernando

The foregoing instrument was acknowledged before me this /o dayof ﬂZ@é(}/{ ,20 017 by the above person

/%! T E L o R £/ . who is persosially known to me or who has produced

s

I, L ‘ as identification and who (did) (did not) take an oath.

-

&

Signatu}e /of Notary

" DONALD E. BARITEAU, R
MY COMMISSION # DD 4308455
EXPIRES

the date of Ty signatureShould there-be-any questions-as-to-the-———-
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EMPLOYMENT APPLICATION
(352) 544-5400

CITY OF BROOKSVILLE
Human Resources Division

201 Howell Avenue
Brooksville, Florida 34601-2041

APPLICATION STATEMENT

] understand that this application will be given every consideration but is not an offer or promise of employment

[ understand that if hired, my employment will be for no definite time period, regardless of the period of payment
of my wages. | further understand that I have the right to terminate my employment for any or no reason at any
time with or without notice and the City has the same right. No one other than the City Manager has authority to
modify this relationship or to make any agreement to the contrary. Any such modification or agreement must be in
writing.

] understand that the City reserves the right to require me to submit to a physical agility demonstration if required
for my Classification and to drug/alcohol testing prior to employment and at any time during my employment to
the extent required or permitted by law.

[ understand that the City may investigate my driving record and my criminal record if any, and that a background
investigation/(police only) may be prepared from information obtained through personal interviews with my
neighbors, friends, others with whom I am acquainted, former employers and other sources. I specifically authorize
current and past e"mplyo'_yéi"s and educational institutions to disclose to the City all records pertinent to my employment
with them. These inquiries may include information as to my character, general reputation, personal characteristics,
job performance and mode of living. I understand that I have the right to make a written request within 10 days of
this application to obtain additional information about the nature and scope of these investigations.

" Tunderstand that if [ am employed, I will be on & probationary status fot 6 Monts or such longer period as may b=

required for my Classification.
I certify that all statements made by me on this application are true and complete. understand that should I be

employed, aniy omitted, false, misleading, incorrect, or incomplete oral or written statements made in connection
with my application may result in my dismissal. '

DO NOT SIGN UNTIL YOU READ AND AGREE TO THE ABOVE STATEMENTS

Date: O3~ 1> ’07

Signature:




CITY OF BROOKSVILLE EMPLOYMENT APPLICATION
Human Resources Division (352) 544-5400

201 Howell Avenue (Please Print — Do Not Type)
Brooksville, Florida 34601-2041

WE ARE AN EQUAL OPPORTUNITY, DRUG AND ALCOHOL FREE WORKPLACE EMPLOYER

Employment applications are active for a minimum of three months. Once an application has been submitted to
Human Resources, it is a public record. It is the applicant’s responsibility to notify the City of any changes.

GENERAL INFORMATION
POSITION APPLIED FOR: é/f%’ /%MA GeL DATE: ©3-13 =67

Please review the job description and requirements for the position you are applying for, if you do not meet the
minimum qualifications your application will not be processed.

Name: Mt reHeis Bobrows fes SSN: .. . ]
st addess. A1 BaY PowT D Madgies Deasctt Ft 33708
Previous Address: From: To:
Telephone Numbers: Home ( 757 393 -&99°7 égri’? 727) 198 - 4§56
Emergency Contact Name: /%Eéé S CocE Relationship: /‘zﬁﬁ/ef&;;
'C'itizen of the United State? 76 YES NO (Attach authorization to work in the United States)
Are you under 18 years old? X YES NO
Date available to work: Full-time Part-time Temporary

- WM_A“\:a_.iié‘l‘)le Weélza;ds :; Nights Holidays Minimum Weekly Starting Pay: §
Have you ever been employed by the City: ¥ NO YES; When?
Position held: Reason for leaving?
Do you have any relatives who are employees of the City? w NO YES — List name and relationship:
Have you ever stolen from your current or a past employer? _ & NO YES (Attach explanation)
Have you ever been terminated or asked to resign from any job? < NO YES — Explain the
circumstances:
Are you on layoff and/or subject to recall? ~ NO YES (Explain)




EDUCATIONAL INFORMATION

Circle Highest Grade Completed:

Grammar High College Graduate
] 2 3 4 5 6 7 8 1 2 3 4 1 2 3({4 1 2 3 4
Degree?
Name/Address of School Major/Minor Degree Type GPA Yes No
EMBRY - K1DBLE
- R, ACRoN AuTIEAL
VewWers,ry Serence BS 4

DAYronA Bepclt L

Attach additional sheet if required.

DRIVERS LICENSE
Issuing State: flor/dH 2120 ssd 511190
Type of License: Operator Commercial Restricted Exp. Date: 2&¢0
If Commercial, include classification: A B C D
Is your license currently suspended or revoked? o NO YES; Explain:
Has your license ever been suspended or revoked? ) NO YES; Explain (include dates):




EXPERIENCE
THIS SECTION MUST BE COMPLETED FULLY

| Follow all instructions on page 5

2. Complete all information requested, even if duplicated in resumé or other optional attachment. Begin with your most recent
job. Separately list each job, and any period of unemployment. Do not leave gaps in employment history.

3 List names of all employers within the past 10 years (use additional sheet if necessary).

4. If your immediate supervisor is no longer with the employer, include the name of someone who knew your work.

5. If you have been employed under any othet name(s), list name(s) by each employer as applicable.

Employer: Crr? oF .;S’é&um)OLé Your Job Title: QEMELAL S%ﬂkflﬁs l)u?:—cra;a—
Addresss 41494 113 ™™ S City/State/Zip: SEMNOLE FL 33772
Telephone: 727 -39 -3 Business Type: MuiciPal GodepEDT
Start Date: AL = 29FF  \eekiyPay: $ 5200 ,’P& Fnding Date: 91- 202& Ending Pay: § 8":{;,5’00.;
Name of Supervisor/Contact Person: Fra~l EDladd Title: CrY MpnpGER

Specific Duties and Responsibilities: Sulenyisic. Ao i &wm@wm{.&éméﬂw?
Bured,ar 4 Code gompteauewr FAiBLic torles AwnexArion),
SFeehld 7@0.}6«99’5 - ATty (_"zﬂ/' AUV AGES. ~ @;«Z;JF:S - Elonodtd e
Dy Elo el - s2rsonnel Mivebealens - Budbsy (el - CEE
Pudbrers

Reason for leaving: Q«?oFégS/OAJAL CrBowrtt

If currently employed, may we contact your employer regarding your employment record? YES NO

Employer: /41.@ 7Zere Awr AnBetaocst Your Job Title: 2&07” CRPr AN

Address: 200 Aedver RD City/State/Zip: _jzantA Grebh (L
Telephone: 4y ©39-7BSS Business Type: _Aeee AulB et CandC e

Start Date: && - (998 Weekly Pay: $ Ending Date: & 7-¢9%% Ending Pay:$_SO eood
Name of Supervisor/Contact Person: .Zﬂh’/\-’ Caze Title: ODeIAE

Specific Duties and Responsibilities: _ £/74 £7© o JET S ANBucadcd SELSiCEX

Reason for leaving: ?& locArroa)

If currently employed, may we contact your employer regarding your employment record? YES NO

7



Employer Ler¥ oF /@Z@L A Your JobTitle: €574 Alanldersd

Address. 211 E. Alead& e 20 City/State/Zip: %%é %ﬁ/{, et Godind
Telephone: Z¥® - SHE~Yol0 Business Type: MuslicsFol. Govic@otlEarr™
Start Date: /G987 Weekly Pay: § Ending Date: /G ¢ Ending Pay: $_ 73020’ =
Name of Supervisor/Contact Person: JAC/( 540!/13 Title /Mﬁf—%p{/

Specific Duties and Responsibilities: &7y AMawabrEs - DAY- 7o DAY é’,ﬁ’ﬁ/ ey,
/23S Latl Tiades EtiRoYFES « /3 Milowoa) BudGEr - Futl SEnvice Goostanwriy -

A8 NeGariarionls - Also Fersoatin DumES oF (hesinlly Boitdid &
an)id CrsfMesirtf DEJEle e 7~ D scren - FoBeee Morass Dndcia
(DBEr ADNiarsstATIoN — Calhed TS

Reason for leaving: ?}2&@4@47‘?0/\] 7O /-—/ L2180 A

If currently employed, may we contact your employer regarding your employment record? YES NO

Employer: Lery @F:c%' Crme Fheres Your Job Title: A831S )T Q&MMWJQ Ne)

Address: 27600 JEFFEESOA) ME City/State/Zip: 37 Erewd SHoés MI 202
Telephone: S8G Y47 3203 Business Type: /M:M/@%}}L CoovERr N T7
Start Date: quq Weekly Pay: $ Ending Date: /9 87 _ Ending Pay: $ o249 Lopt
Name of Supervisor/Contact Person: /—"/, ~. 5&,4%4‘/&/3.7'2&&%&42_@ Title: zggé@a)g &:A—»

Specific Duties and Responsibilities: ﬂc@u’fﬁ 217780/ AAJD /%ZM??@M %ﬂ-— ool Lei—
of 1990 « Sl Fhads. — 2owwrg - CDBG — FRudlc /Ausisléy

Reason for leaving: :/:ﬂ-o;:&“sé’foﬁjﬁré— /45%%«!5&5#/ G T

If currently employed, may we contact your employer regarding your employment record? YES NO




Employer: Your Job Title:

Address: , City/State/Zip:

Telephone: ‘ Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: §
Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record?  YES__~ NO
-Employer: Your Job Title:

Address: City/State/Zip: _

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Endin}; Pay: §

Name of Supervisor/Contact Person: _ Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




VETERAN’S PREFERENCE REQUEST

Veterans and certain Veteran spouses / widows / widowers

ALL APPLICANTS MUST ANSWER “YES” OR “NQ” TO QUESTION NUMBER 1,
SIGN AND DATE LINE 4 AT THE BOTTOM OF PAGE

1. Are you claiming Veteran’s Preference: YES ?f NO (skip to number 4 below)

(If yes, a copy of your DD214 must be attached with this application.)

o

Check the appropriate line if you are claiming Veteran's Preference (Effective April 8, 1992, Chapter 92-80, Laws of
Florida amended the definition of wartime service to include the Persian Gulf War):

a) A Veteran with a service-connected disability which is compensated under public laws; or a Veteran
who is receiving compensation, disability retirement benefits, or pension by reason of public laws,
where “public laws” are those administered by the U.S. Department of Veteran Affairs; or

b) The spouse of a Veteran who cannot qualify for employment due to a total and permanent disability,
or spouse of a Veteran missing in action, captured or forcibly detained by a foreign power; or

c) A Veteran who has served on active duty for at least one day, and who was separated with an
honorable discharge from the Armed Forces of the United States if any part of such active duty was
performed during a wartime era. Active duty for which training is now allowable; or

d) The non-remarried widow or widower of a Veteran who died of a service-connected disability.

o3 Have-you-ever-claimed-and-been-employed-through-Veteran's-Rreference? SE NO. YES;
Employer:
Employer’s Address:
Job Title: Employed from: to:

NOTE: Under the Florida law preference, an appointment and employment shall be given first to those persons included
in category “a” and “b” above. If any applicant claiming Veteran’s Preference for a vacant position is not selected for the
position, they may file a complaint with the Division of Veteran’s Affairs. A complaint shall be filed within 21 days after
notice of a hiring decision. If a notice of hiring decision is not given, a complaint may be filed at any time. Contact

Human Resources if agsistance is needed.

4. Signature: _ N e—— Date: €3 -1 =01

10




ADDITIONAL INFORMATION
(Please Print — Do Not Tvpe)

What are your primary strengths and weaknesses? Why do you want to work for the City of Brooksville? List any additional
information that should be considered in evaluating your application.

Ag 4 F2oud ZCAHA MettBen . = e Bean) EeeorizED wietd A

28 Yot Seediel. Adands sop— Y CoNTRiBearrords AND AcHrédEtenTS
M B Btic paiseEntedr . TS Dentor) s7RATES Y Contutivatle)s™ T
e, Ertlreal Tracric£S ArkD TR DS OF AccOunnITABITY 402

é%y%zﬁmﬂ@mza el &alEniv

Why do you believe the City should hire you rather than another applicant?
AS A Fro8/DA VSESIDEwr foie OVER- /3 Sotrs T Shes THE
Lonceais RECAaDnls Fosieery’ TRnles, (SaRoncs THE EFFR iealy Deters
OF Fhdlre Ztvxe&s And) Pen plarurpt EcVikeideds. F IPEL1ENE Trher
MY 26 Yeaes oF EtieriEcE W Fanic Serwel frelioss mIE wirtd

e Aledessae Sihees 7o LErl EFFEerivieey it FRASE Gurcens.

Wﬁgg@wﬁ (8 A op)STarT r85¢E e mlbe ALL 2 F c05

am—

Wiy Beside o) 775S ALES . OJEA THe ‘Aor Sededil 944»@ Z
LhafE Bregnd notED ik Bl ASFECTS of Aadnis fon Sl
_'5” 5 2ot EVENTS. THAT A LADES Fortd 17t FREEN TWE MEASYA2S
ferz Mim)/c,ﬂnéerV 173 Desrdears A SinCF AS et AS e rrarrons
pr DisastEL . T dule woeved it Hiettas €oc , Locat €oc Apld FENA,

FOR OFFICE USE ONLY:

Date Received Resume Attached Yes No

Retention Period Reviewed for Position

Interviewed Job Offered




REFERENCES

Szz A

PERSONAL I
Name: Telephone (day):
Address: City/State/Zip:
Years Known Related: YES NO:; How Known?:
Name: Telephone (day):
Address: City/State/Zip:
Years Known: Related: YES NO; How Known?:
Name: Telephone (day):
Address: City/State/Zip:
Years Known: Related: YES NO; How Known?:
PROFESSIONAL

Name: Telephone (day):
Address: City/State/Zip:
Years Known: . Related: YES NO; How Known?:
Name: Telephone (day):
Address: City/State/Zip:
Years Known: Related: YES NO: HowXKnown?:
Name: Telephone (day):
Address: City/State/Zip:
Years Known: Related: YES NO; How Known?:

Have you ever been convicted, entered a plea of no contest, fined, had prosecution deferred or adjudication withheld for any
crime (except minor traffic violations), or is there a criminal charge pending against you?
give details (nature of the offenses, date, location, disposition, including fines, prison, and suspended sentences, probation
served, and also convictions during military service). Records will be checked as applicable. Attach additional sheets if

required.

CRIMINAL RECORD INFORMATION

Information concerning convictions will not necessarily disqualify an applicant.

b NO

12




Professional References

David Healey

Executive Director

Pinellas County Planning Council
600 Cleveland St., Ste. 850
Clearwater, FL. 337353

(727) 464-8230 (office)

Steve Howarth

Vice President

Tampa Bay Engineering

380 Park Place Blvd., Ste, 300
Clearwater, FL. 33739

(727) 531-3503 (office)

(727) 639-3573 (cell)

Phil H. Graham
President

Phil Graham & Company
Landscape Architects

436 Second Street, N,

St. Petersburg, FL. 33701
(727) 821-5225 (office)

Carl Schwing

Assistant City Manager
City of Cape Coral
P.O. Box 150027

Cape Coral, FL. 33915
(941) 574-0457 (office)

Jack Lioyd

Mayor

City of Hazel Park
111 E. Nine Mile Road
Hazel Park, M1 48030
(248) 3464060

Laura Clements
Building Inspector
City of Seminole

9199 113th St.
Seminole, FL. 33772
(727) 335-9535 (home)

Williane Sanders
Building Official
City of Seminole
9199 113th St
Seminole, FL. 33772
(727) 5335-9555

Karen Barr Ardiff

Former Administrative Assistant
City of Seminole

16021 Redington Dr.

Redington Beach, FL. 33708
(727)480-5402 (cell)

(727) 398-679Y (home)

Ed Klobucher

City Manager

City of Hazel Park

111 E. Nine Mile Road
Hazel Park, MI 48030
(248) 346-4060

Beverly Brown
Former City Clerk
City of Seminole
11124 Sailbreok Drive
Riverview, FL. 33569
(727) 481-7680 (cell)

Personal References

Ron Gardner

49312 Glasco Court
Shelby Twp, MI 48315
(586) 206-771Y (cell)
(586) 566-5844 (vffice)

Helen Cole

1218 Windward Court
Large, FL. 33770
(727) 421-1823 (cell)
(813) 636-3098 (office)



(8 Aq papinip payienp 1sog  peylend [lGM  palljend  peuienpd Ajjeuibiely  papiend joN

aA0Qe 3y} Jo wng) g ¥ ¢ Z L ONILVYH
Buney sysodwon

abessay B0

:SSAUNBIAN JO Sealy

saijjiqy Buiuueld abuey Buc usaoid '8

SIS 1uswabeuepy [20SId UBAOId "/

uonsod siy} 0] sajejal se JuslsBeuB/UONEISIUILPY JUBWUISA0B [BOCT Jo sealy au} Ul [IINS '

suonenBay pue sme- [2007 pue aje}g Jo abpsjmouy ‘g

uonesIuILLPY pue suonenobau JOBJUOY) [NJSS800NG JO PI0d8Y UBAOId Yiim sanbjuyos ] Bunenobep ul IS pue sbpsimouy &

UOIENSIUILIPY 2ligNd 3 SSeuIsng JC Sa0I0BId ¥ Sainpadold ‘se|dioulld jo ebpejmouy ‘¢

suonesad( JUSWIUISAOL) [2007 JO S801j081d *§ S8INPadold ‘sajdioulld Jo ebpeimoud) g

suonouUN4 qor [enuassy 4o aouewiopad jsed Ul sousuadxg ‘|

(MO 138 338) ONILVYY NOILVN VAT 1YNOISS3d04d 'V

NOILVNTIVAZ LNVOITddV HdOVNVIN ALID

| £00Z 'L Ae_31va MIINYTLNI IYSMOQOg [PYONIN__FWVN S.INYDITddV]




(g % v jowng)

(8 Aq papinIp
aA0Qe By} Jo wng)
Buney susodwion

abelany |B1c |

paylenp jseg paienD j1I8pm
g 14

pauyiiend

€

- ONLLYY TIVHIAO

payienp Ajjeuibiely  payiend joN

[4 I -ONILLVY

:SSaUBIAA JO Sealy

suopeuasald ojgnd sAnoaye axew o} AlayY 6

yoroidal puokaq jonpuod |guosiad '8

ollgnd |eisusb g seipuabe |ejuswuieAcBlaiul ‘'sajeuIplogns ‘sioadns YHm SIS Uoiesiunwiwod jeuosiadiaiu padojensp AlubliH 2

{(MOT13g 33S) ONILYY

lefeld wes] 9

20UBpIUOD Jj8s 9 aAljeniul Buioidap Jayulyy aAissalbold ‘g

A0 JO UIMoIS) oILouco 1o} UOISIA 21B81enS Jo aourUsiUle B uogeluswaldw Juswdoleraq aleN|ioe v

1BIS 10} SUB|d 3 S|e0) S)1B|NWLIO ¢
$8101j0d [1ouUno?) Jo uonejuswadul]

jusWaAoAL] Ajunwiwion jo Ajissaosp jo ssuag Buong -

=

NOILVNIVAT V1VA 1VNOS¥3d ‘g

‘¢ H9vd

smoqgogd [IBYIUIAL FJINYN S. LNVl 1ddV

(penupuod) NOILYNTYAT LNVOITddY HIDVNVIN ALID)




1007 'G |udy pesirey (IND IVAT-HDOINHDOWALIDLD)

(ereq) (eaneubig)

(O snid

Buney eisrQ 6 Wng)

« ONLLVY TIVdHdAO

(sjuiod G -/+ winwixey)
Buney

SNYTONOD ¥0 SINIWIWOD 'SNOILVAYISEO TVYNOSHAd O

‘€ JOVd

smogogd [[BYSUIN_JINVN S.LNYOIlddY (panunuod) NOLLYNTYAT LNYOIddY HIOVNYINALID




acenpa men no. Gz Zee>
I, Jennene Norman-vicha '

R

s

March 5, 2007 RS

Honorable Mayor David Pugh, Jr.

& Members of the Brooksville City Council
City of Brooksville

201 Howell Avenue

Brooksville, Florida 34601

RE: City Manager position
Dear Mayor Pugh and City Councilmen:

It is with great interest that I submit my letter of application and resume for the position of City Manager. Having
been involved in the local community and the City of Brooksville since about 1984 and having been a resident of
the City for approximately fifeen (15) years, I have strong convictions in applying for this position and the thought
of being allowed the opportunity of serving as a team member and leader in preserving, growing and improving the
beautiful City of Brooksville is more than desirable.

I hold a Master’s degree in Public Administration and have more than seventeen (17) years of managerial
experience, including skills in organization management, financial/budgetary administration and human resource
management; including over five (5) years of experience as the Deputy County Administrator for Hernando
County. I am currently the owner of a human resource management and organizational consulting firm and have
functioned as principle consultant for over nine (9) years.

I believe that the combination of both public and private sector management experience, along with my long-time
community involvement in Hernando County and the City of Brooksville, make me uniquely qualified for your
position. Specific professional experiences and accomplishments are provided within my enclosed resume for your
consideration.

I believe that I function well as both a team leader and a team member. I am creative, innovative and like to “think
out-of-the-box” in problem solving situations. 1 have' great compassionate for people and community when
building consensus and setting goals. I consider myself a strong manager that is fair and equitable in applying the
rules and regulations across the board. 1 possess good communication skills on many levels, in written, verbal and
presentational form.

I welcome the opportunity to meet with you and further discuss how I can contribute to your team.

8

T. J¢nnene Norman-Véacha, SPHR

ﬂﬂ%% = Jel é&_, MAR -5 2007

HUMAN RESCURCES

Post Office Box 10038 ¢ Brooksville, Florida 34603
352.585.0066 ¢ facsimile 352.796.0000
tiennene@myhrpariners.com




Pést Office Box 10038, Brooksvﬂle,yFlorlda.34‘603 ¢ 352.585.0066

Execuriive Mannager/Adatinistrator /Huzernamn Resouwrces

More than seventeen years of managerial experience, including skills in organization management,
financial/budgetary administration and human resource management. Owner of human resource/management
consulting business for over eight (8) years, providing services through full-service “retainer” and individual project
work. Have provided human resource services and training for clients in industries that include non-profit
businesses, manufacturing, mining, construction, professional services, and food services. Responsible for oversight
and management for operations in public sector organization of 500+ employees and annual financial budget in
excess of $120 million, including eight service departments and five internal staff departments. Possess superior
communication skills required for excellent client relations/customer service and in managing and motivating a
skilled and unskilled labor force. Graduated with honors with a Master’s degree in Public Administration while
working full time. Creative, compassionate, innovative, self-sufficient, goal/results oriented and motivated. Personal
computer literate and functional, including proficiency in MS Office (Word, Excel, PowerPoint, Outlook), Internet
Explorer/Applications, Windows XP and various web-based applications and software products.

Drofessiomal Experfemce & ACCOrmEmisfemronts

Organizational Management

» Restructured and reorganized department areas within a public sector structure/environment for greater
effectiveness and efficiency, resulting in overall staff reduction and a decrease in personal/operating costs.

» Conducted managerial review and reorganized a public sector department for greater accountability, resulting in
division of function, overall reduction of 4 full-time employees, through a phase-out process and outsourcing
services with a cost reduction of more than $100,000.

» Designed and facilitated implementation of multi-agency coordinated effort to identify sources of cost savings
through shared staffing, cooperative purchasing of like materials/services and joint asset/land development.
Multi-agency coordination involved Hernando County Board of County Commissioners, Hernando County
School Board and the City of Brooksville. Articles on the multi-agency effort were published within NACo’s
County News and Florida League of Cities’ Quality Cities.

» Designed, developed and implemented reorganization of several departments in a company to streamline
reporting lines and improve management accountability and communications.

Financial/Budgetary Administration

» Developed and implemented Hernando County Board of County Commissioners’ first organizational, automated
budgeting system for $80 million budget, eliminating manual reporting and duplicitous data-entry staff time,
resulting in 30% improved staff efficiency.

» Developed Hernando County Commissioners® first organizational budget manual and procedures with annual
timeline, improving communications, reporting, forecasting, budgetary analysis and significantly improved
informational documentation production for management and board of directors for decision-making.

B Preparation of various cost-benefit analysis and expenditure reviews for various in-house services where with
some resulted in contractual outsourcing. Saving and cost reductions of 20% or more were realized.

Human Resource Management

» Developed a complete human resource system for a new business employing over 50 employees. The system
included a pay and classification program, recruitment and selection practices, drug-free workplace policy,
employee handbook, and performance evaluation program.

» Developed ADA compliant job descriptions, supervisor training/training manuals, and conducted supervisory
training for clients within several different industries. Job descriptions were developed to eliminate liabilities of
non-compliance and meet legal requirements.

» Conducted formal employee turnover analysis for employer of 80+ employees and then targeted areas for
improvement to reduce the high turnover costs; review included retirement and benefit plans, workflow and
inventory improvement and organization restructuring.

» Implemented salary administration plan based on factor evaluation methodologies, lessening liabilities and
strengthening legal defense in Equal Employment Opportunities and Equal Pay issues for Hernando County
Commissioners, for workforce of approximately 500 and a client with 300+ employees.

» Designed, presented, implemented organizational training programs, targeting needed skills in customer service,
total quality management, production, supervisory/management/leadership skills, human resource management,
recruitment, interviewing and retaining employees, team-building and succession planning.



B Analyzed, reviewed and negotiated employee benefit packages, resuiting in reduced costs, improved products,
and several years of stabilized health insurance premiwm rates, including over two years with a 0% increase in
medical coverage premiums for non-profit client of 300+ employees.

» Created/prepared, implemented and communicated new/revised employee policy manuals/handbooks, including
compensation/wage & hour, leave policies (FMLA, vacation, PTO, sick, military), tuition reimbursement, code
of conduct/conflict of interest, disciplinary policies and travel. Certain policies were designed to address
financial auditor’s remarks/concerns of financial risk/exposure.

B Implemented Human Resources automated system that interfaces with the financial/payroll system, resulting in
reduced duplicated data-entry, improved data retrieval and workforce database for 500+ employees, and
enhanced record management, tracking and analysis capabilities. Initialized “on-line” access to employee
personnel files though imaging technology with actual links to the human resource/payroll database.

Employment History
November 7, 1997 — present President/Owner/HR Consultant

Drofessional Hurnan Resource PDartners, Inc. — P.O. Box 10038, Brooksville, FL

Owner and consultant for company that provides human resource/management services for small and mid-
size (5 to 500 employees) businesses. Services are provided through project work and a full-service
“retainer” arrangement. Services provided include, but are not limited to, the following: communication/
guidance/assistance for management regarding changes in employment laws/regulations/court rulings,
policy manual/handbook development and interpretation, wellness programs, employee benefit
review/administration, training and development programs, record-keeping and compliance audits, job
description development, salary administration and compensation programs, recruitment/selection/hiring
policies and procedures, staff development, supervisory training/guidance on HR issues/concerns,
performance counseling/HR documentation and disciplinary/termination actions.

Additional consulting services include marketing, public relations, organizational and managerial
review/development, leadership/management training and development of operational policies and
procedures.

August 30, 1999 - October 1, 2002 Account Executive

Brown & Rrovwee. BEsC. — 614 East Jefferson Street, Brooksville, FL
Account Executive for Brown & Brown, Inc., 6% largest broker nationally and largest broker in Florida.
Responsible for design, sales, service and customer relations for employee benefit insurance coverage and
services, including medical/health care, life, dental, long-term care and home health care policies, disability
and flexible benefit planning. (Worked as Account Executive while continuing to provide
HR/Organizational consulting services.)

June 4, 1984 - November 7, 1997
Hernando County Doard of County Comamissioners — 20 N. Main St., Brooksville, FL

August 25, 1992 - November 7, 1997 Deputy County Administrator
Functioned as chief of staff with independent authority to direct and evaluate skilled and unskilled support
staff and department directors; oversight responsibility of total operations, management, and coordination
of services. Note: From August 25, 1992 through October 1, 1993, this position also functioned as the
Human Resources Director, at the request of the Board.

October 1, 1991 - August 25, 1992 Human Resources Director
Oversight and responsibility included human resources administration, salary administration, human
resource policy development, resource training and development, employee benefit administration, and
records/compliance/support. Supervised professional/technical staff members.

October 5, 1987 - October 1, 1991 Budget Analyst

Responsible for budget development in the determination and establishment of data requirements and
budgetary reporting formats, and budgetary practices. Involved in reviewing, analyzing budgetary requests
and producing a tentative and formal/final budgetary document.

December 29, 1986 - October 5, 1987 | Management Analyst
December 12, 1984 - December 29, 1986 Personnel Manager
June 4, 1984 - December 12, 1984 Student Intern to the County Administrator

T. Jennene Norman-Vacha Resume
Page 2 of 3



Education
rMasters of Public Admminisivation
University of South Florida, Tampa Florida ¢ Graduated with honors
Rachelor of Arts, doubie mmajor in Dre-law and Art
Saint Leo College, Saint Leo, Florida ¢ Graduated Magna Cum Laude
Who'’s Who Among American Colleges & Universities, 1984

Professional Designation

senior Drofessional in Human Resources ($PHR)
National certification of human resource professionals who meet minimum eligibility standards and pass a
rigorous examination. The testing requires professionals to demonstrate their expertise in both the
underlying principles of HR practice and the real-world application of those principles. Exam consists of
material related to: Strategic Management, Workforce Planning and Employment, Human Resources
Development, Total Rewards (Compensation & Benefits), and Core Knowledge required by HR
Professionals.

Other Experience/Community Involvement & Honors

Speaker/Presenter ”

Y Guest speaker and panelist in the topic of “privatization” for the University of Central Florida, the
Central Florida Community College’s Institute of Government, the University of South Florida
and the Florida Association of Counties on numerous occasions;

0 Panelist/moderator for the Florida City and County Manager Association’s Annual Conference on
the topic of public sector management;

0 Presenter/trainer for the Florida Head Start Annual Conference.

Published Professional Articles
0 Articles about the created/facilitated multi-governmental agency collaborative to share/coordinate
cost-saving Initiatives were published within the National Association of Counties’ County News
and the Florida League of Cities’ Quality Cities.

Community Service within Hernando County has included:

0 The first woman member of the Brooksville Kiwanis Club and served as an active member for
several years;

¢ Co-Chairman of Hernando County’s weeklong 150" Birthday Celebration, an event that raised
more than $100,000 and drew over 30,000 participants in 1993;

0 City of Brooksville, Charter Review and Revision Committee in 1995;

% Chairman of the Hernando County Heart Walk in 1997 and 1998, increasing the amount of funds
raised during this event from around $12,000 to over $60,000;

Y Guest columnist/writer for several articles on Hemando County’s history/heritage
featured/published in Millennium Edition series within the Hernando Today newspaper in 2000;

0 Board of Directors for the Pasco/Hernando Chapter of the American Heart Association (1999-
2001);

o President of the Brooksville Downtown Development Board (1999 —2002);

0 President of the Genealogy Society of Hernando County (2000 and 2001).

Community Honors in Hernando County has included:
¢ Woman of Achievement Award by Hemmando County’s Business and Professional Women’s
organization (1992)
0 Nominee for the Government Service Award graoted by the Greater Hernando County Chamber
of Commerce (1995)
0 Business Associate of the Year by Tangerine Charter Chapter of the American Business
Women’s Association. (2001)

Professional and personal references can be provided upon request.

T. Jennene Norman-Vacha Resume
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Applicant’s Last Name



[iorounnaic et amazs

To All Applicants:

The City of Brooksville has a commitment to provide the best service possible to our community. The selection of qualified
employees is the first critical step in our commitment to quality. We need your cooperation by carefully completing this
application which will assist us in making the best hiring selections.

If you have any questions regarding this application, require assistance, or desire information relating to this or other positions
with the City, please contact the Human Resources staff at (352) 544-5400, and we will be happy to assist you.

IMPORTANT INSTRUCTIONS

Our application form is designed to provide you with the opportunity to illustrate your gualifications. Please review the
entire application form before you start. Following directions in completing this application form is part of the evaluation
process. You may subimit a resume and other supporting information along with your application, however, all sections of the
application must be completed or it wili not be considered. Information contained in your application will be verified.

Please check areas in which you are compeient:
OFFICE SKILLS

& Calculator W Filing Typing: 25'3(}7«;;111
0 Switchboard (0 Transcription of Minutes ¥ Office Equipment (fax, copier)
1 17

-, i o LT ST O . 1 = N ST
Word Pr GCESBIIE Q/SPLGadSuﬁetb/Datababc

d
7 Software/Computer Applications: Z/prd/, Exeef , Powmrpm}a 'r"' Dutleok ) Intoruet C()f, phrey

TRADE SKILLS
{J Masonry J Automotive/Mechanical {0 Map Preparation
0 Welding 3 Grounds Keeping T Rough Carpentiy
J Pipefitting ‘[0 Photography [J Finished Carpentry
) Reading Blueprints [] Phumbing ) Drafting/Graphics
[0 Electrical Repair Work {J Refrigeration/Repair O Heavy Equipment/Mechanical
0 Painting 0O Automotive/Bodywork 3 Roofing
[J Asphalt Repair {1 Map Reading

EQUIPMENT SKILLS
{J Cranes [0 Pay Loaders ) Power Tools
0O Ditching Machines 0 Power Mowers O Communications
[0 Air Hammers [J Tractors (] Bulldozers

[ Other (please list):

PROCESSING OF APPLICATIONS

Applicants may be conditionally hired based on their education, training and experience subject to successful completion of:
1) a health screening, including a drug/alcohol screen test; for police and CDL required positions only; 2) a personal background
investigation; 3) a motor vehicle report (if driving is required for the position); and 4) when applicable, physical agility,
polyeraph for police only and /or voice stress test, and written examination,

All responses are to be hand-written {printed) not typed. Documentation substantiating militar service will be re uired if
3
“Veteran’s Preference” 13 requested.

When hired, we require that each individual present the following items:
. Social Security Card/Verification of eligibility to work in the United States
e Verification of Date of Birth
. Proof of Education/Certificates/Licenses required for the position
. Valid Florida Driver’s License (if required) for the position

Thank vou,

5 applving to the City of Brooksville!




CITY OF BROOKSVILLE

Unconditional Release of Background Information

TO WHOM IT MAY CONCERN:
RE: Pre-employment Information

The City of Brooksville needs to thoroughly investigate and evaluate my qualifications for employment, and I would
appreciate your assistance and/or cooperation in providing background information. It is in the public’s best interest that all
relevant information concerning my background be disclosed on my personal and professional history. It may be necessary
that the City discontinue processing my application if you decline to disclose the information requested.

T hereby authorize any representative of the City bearing this release to obtain any information in your files pertaining
to my employment records, and I hereby direct that you disclose and release such information. The intent of this authorization
is to give my consent for full and complete disclosure and full and free access to the background and history of my personal
and professional life, however confidential it may appear to be, for the specific purpose of the City pursuing a background
investigation to determine my suitability for employment.

Regardless of any agreement I may have made with you previously to the contrary, I consent to your release of any and
all public and private information that you have concerning me, my work record, my background, my educational records,
attendance records, discipline and when applicable for police officers, examinations (including polygraph, aptitude, skills,
voice stress, and psychological/personality).

1, and on behalf of my heirs, family, and associates, hereby release you as the custodian of such records and/or information,
including officers, employees, or related personnel, both individually and collectively, from any and all liability for damages
of whatever kind, which may at any time result because of compliance with this authorization and/or release of information,
or any attempt to comply with my request, inchiding any liability or damage pursuant to any Federal or State Laws. A
photocopy or faxed copy of this Release Form will be as valid as an original thereof, even though the said photocopy or fax
copy does not contain an original writing of my signature. o

For and in consideration of the City’s acceptance of my application for employment, I, and on behalf of my heirs, ...
family, and associates, agree to hold the City, its agents and employees harmless for any and all claims of liability associated
with my application for employment and the use or dissemination of any information obtained as a result of this release or
otherwise obtained, and/or the decision whether or not to employ me. I understand that should information of a serious
criminal nature become known as a result of this investigation, such information may be provided to the proper authorities.

This-waiveris-valid-for-a-period-of-96-daysfrom-the-date-of -my-signa e—Should-there-be-anygquestions-as-to-the ——
validity of this release, you may contact me at the address listed below.

Applicant’s Name: T Jevimerce A/Drmar/— l/é)g/ii) Telephone No. 35 2.5 8% . 00606

Current Address: @_D Bb‘ﬁ 10038 City: Broolesvi e
Social Security Number: _provided at ?3“‘ of sevieus State/Zip:  FL 34603
¥ O (gl
Authorized Signa‘am%‘ﬂw Awé N—«) éjg/{d) Date: 03 I/O}Y' o7 27;71;41/ —
r'3
AFFIDAVIT
State of Florida
County of Hernando

The foregoing instrument was acknowledged before me this /87L A day of /(//5L rC A ,20 4 ,7 by the above person
Tona_Jeannene Nornan— Vacha_ , who is personally known to me or who has produced

F Drver (i Ccernl as identificatignand,who didldisngp sk an oath.

5 f Kim J. Harsin
: . % %ttt Commission # DD417148
@< Expires: APR. 11, 2009
Signatur¢ of Nota¥y Print, Type, Or Stamp Commission




EMPLOYMENT APPLICATION
(352) 544-5400

CITY OF BROOKSVILLE
Human Resources Division

201 Howell Avenue
Brooksville, Florida 34601-2041

APPLICATION STATEMENT

I understand that this application will be given every consideration but is not an offer or promise of employment.

I understand that if hired, my employment will be for no definite time period, regardless of the period of payment
of my wages. I further understand that I have the right to terminate my employment for any or no reason at any
time with or without notice and the City has the same right. No one other than the City Manager has authority to
modify this relationship or to make any agreement to the contrary. Any such modification or agreement must be in
writing.

I understand that the City reserves the right to require me to submit to a physical agility demonstration if required
for my Classification and to drug/alcohol testing prior to employment and at any time during my employment to
the extent required or permitted by law.

T understand that the City may investigate my driving record and my criminal record if any, and that a background

investigation/(police only) may be prepared from information obtained through personal interviews with my

~ neighbors, friends, others with whom I am acquainted, former employers and other sources. I specifically authorize

- current and past employers and educational institutions to disclose to the City all records pertinent to my employment
with them. These inquiries may include information as to my character, general reputation, personal characteristics,
job performance and mode of living. I understand that I have the right to make a written request within 10 days of
this application to obtain additional information about the nature and scope of these investigations.

~Tunderstand that if Tam employed, I'willbeona prob&ti’dﬁa:ry’status*forﬁmnthsnr*such*longerpeﬁodasmay—be—
required for my Classification.

I certify that all statements made by me on this application are true and complete. 1 understand that should I be

employed, any omitted, false, misleading, incorrect, or incomplete oral or written statements made in connection
with my application may result in my dismissal.

DO NOT SIGN UNTIL YOU READ AND AGREE TO THE ABOVE STATEMENTS

Signature:?%y/%%ﬁ% '/él‘ﬂk/) Date: 03 / 09 /07




CITY OF BROOKSVILLE EMPLOYMENT APPLICATION
Human Resources Division (352) 544-54060
201 Howell Avenue (Plegse Print — Do Not Tvpe)

Brooksville, Florida 34601-2041

WE ARE AN EQUAL OPPORTUNITY, DRUG AND ALCOHOL FREE WORKPLACE EMPLOYER

Employment applications are active for a minimum of three months. Once an application has been submitted to
Human Resources, it is a public record. It is the applicant’s responsibility to notify the City of any changes.

GENERAL INFORMATION

POSITION APPLIED FOR: C) #’H M@V/&@:@ r DATE: 03 /045 /0'7
Please review the job description and requzr ements for the position you are applying for; if you do not meet the
minimum qualifications your application will not be processed.

Name: /.- Jg/mw Norrman Vacka SSN: w,‘//lpm//clf A2 StrrenS Sf
Street Address: 1260 Xatkoan (RO aag.

2
Previous Address: ©-0.Rox 350431 A' @Mﬁé)mcf ’%fmd; FLfom: 04/2904 To: 06 /200 b

Telephone Numbers: Home ( 352) 585-000bb Work ( )

Emergency Contact Name: John Vach A _Relationship: Dpouwdse.

Citizen of the United State? X YES NO (Attach éuthonzatlon to work in the United States)

Are you under 18 years old? YES X NO

Date available to work: 2 WL@)@S Full-time _K____ Part-time Temporary

Available Weekends ¥ Nights X Holidays X Minimum Weekly Starting Pay: § hego ciakl
Have you ever been employed by the City: X NO YES; When?

Position held: Reason for leaving?

Do you have any relatives who are employees of the City? X NO YES — List name and relationship:
Have you ever stolen from your current or a past employer? X NO YES (Attach explanation)
Have you ever been terminated or asked to resign from any job? X NO YES — Explain the
circumstances:

Are you on layoff and/or subject to recall? >< NO YES (Explain)




EDUCATIONAL INFORMATION

Circle Highest Grade Completed:

Grammar High College Graduate
1 23456 78 1 2 3 4 1 2 3 4 1(2)3 4
Degree?
Name/Address of School Major/Minor Degree Type GPA Yes No
D
: iplosa
RBushned Gesmer-al High Sehoal Diplos (% A
()3.
. O
Sam% Lﬁ—b Qbu&,?’&, B L_au—‘ Bachelor t,,\\>\
e
Ly Woo L ¢ prt of Arts X
\»
6-
—_ S
um‘.\!&.rs\-%b ol Seuth Flerida Pub! ( gg‘
ublic A
—_ <% MPA“
Lampa Lo AdpiniStratisn Masters & %
ﬂjx

Attach additional sheet if required.

DRIVERS LICENSE
Issuing State: Flow: da
Type of License: 2{ Operator Commercial Restricted Exp. Date: 05 |24 / 20\t
If Commercial, include classification: A B C D
Is your license currently suspended or revoked? ﬁ NO YES; Explain:

Has your license ever been suspended or revoked? X NO YES; Explain (include dates):




EXPERIENCE
THIS SECTION MUST BE COMPLETED FULLY

1. Follow all instructions on page 5.
Complete all information requested, even if duplicated in resumé or other optional attachment. Begin with your most recent
job. Separately list each job, and any period of unemployment. Do not leave gaps in employment history.

E\)

3. List names of all employers within the past 10 years (use additional sheet if necessary).
4. If your immediate supervisor is no longer with the employer, include the name of someone who knew your work.
5. TIfyou have been employed under any other name(s), list name(s) by each employer as applicable.

Employer: 'ProQ_p_ss ional H'u,mavxm$bu.r ce Parhurs Your Job Title:  Presidard / 0 WAL J R lonswliaw

Address: __P.0.Royr 10038 City/State/Zip: Brooksvi e, FC 349603
Telephone: 352.585, 0066 Business Type: Consultin o

Start Date: ! |on l 1997 Weekly Pay: § Ending Date: Currexct” Ending Pay: §

Name of Supervisor/Contact Person: Solf ~ G p’)y\q DHonLr Title:

Specific Duties and Responsibilities: Provide umdmn ;m_%burce,lm&magu/m,ud’ Serdiceo
£ Small and wid-dize businesses, Oervicas incbude but ans net limites
—%'D Co A Al co:rio»as\ @'m&avxu; ;Dr mmagw V:nqard.u«gr Mp’aq paset
‘aws )r-ac;m,\a_hemslcowm‘ w-.ﬁu\g! "Dohcq dL\]&lOPW/:V]tQ_rprJJ’aﬁM JWPIQW
heoredir review|admin, -5—rawa$alm@1wmuu° recordliee pi nglcemphamu_ aucits
%oh &MD%M_.Sa\arq aclmmvsha‘nw V&WMW,WMAQ Prowduray, Staff

dm.iopmw H’R issmlcmwwslaw-pwmanw Alse arted«n@» publie mlawhws or@ram
Hon widnagwnad Leddardhip, i

Reason for leavmg.

If currently employed, may we contact your employer regarding your employment record? ~UYES NO
Employer: % Fouwt & BTO LW Your Job Title: KCCOULAA:\" Evaevthivae
Address: (014 East Jeffursondrreet City/State/Zip: _Br ooksville T L 3940
Telephone: 3S52.7196. 9200 Business Type: __ LnSurdmnece Broker
Start Date: 09 /30 lig 39 Weekly Pay: § Ending Date: Lo lo | [2002Fnding Pay: $

Name of Supervisor/Contact Person: J ohn Clorc e Title: Ma nal 01@ 'a

Specific Duties and Responsibilities: Q&.%DOV\%:\Q—QL ‘Q)r- cLL% ';f' A, ﬁa,Q.LS [ervice
And custower reolations ’Q)r Qi Dlouge Mm%—f Oa\uragus

meluding  gloup medical lnealtn care  [ife ol
%h&‘)\r’l"f ‘Dma—-—‘k&rm Ol\%a[i)n\\‘l—'b{ \‘DV\% Fovrm QEV"L B/"\C’:(
QOL\LIM‘L. \CLQA/\QL\"‘L (D\CBVLV\IY\@'

(Note : é()o"/az,a/ 573 #Cccezmd‘&_awﬂ%& 2 e le  ContFin g
Yo paovidle Cpnsultneg Qeprvsces.)

Reason for leaving: Q,i)\/\%u,\'\'\ V\g’ \;}4_@ nesSd Q’Muﬂm’ Where U/V\BI\Q—QL to CLO )06""

)

If currently employed, may we conta(}t) your employer regardﬁ‘ﬁ" your employment record? YES NO




Employer: Pury’éingﬁ,b C@M“M’%c@fd DwL Your Job Title: D_Q,/J !A—Tfj Céwrxu’""/ A—C/Wf/f?/'ﬁf*c}

O nivisnsionavsS

Address: __ >0 Alorth  MArn Strret City/State/Zip: __ Srooe4syy/le 7 ZL 2%%0)
Telephone: 352,715 4. dooo Business Type: sl (@MMMWﬂéﬁ
Start Date: Ob [ 04 _/icf 84 Weekly Pay: $ Ending Date: Il ZO“?U?j’I Ending Pay: $

Name of Supervisor/Contact Person: C harles H&“P e le Title: Q;)WM—H ff'\tc\ M

Specific Duties and Responsibilities: Sqrww/’ asS Eamm, C}abm‘i/ /4(/%/;//7/5 L9700 ‘4r
[9st 5 1[0ArS @fm,o/wm—z‘ //6;92 /6797) Fremcetienecs/ 53 Oéwf &/
S.,lz,ff /()n% /hdfﬂﬂ@wm&w% Wﬁrn‘&/ Yo Aimet- Sud VA st 5/451# f’?%d/
/J/;;of?n%m%/)//mcbm Qlers/sht oS Pprisi b e @f fo ¢ / o,éleralrms
mwwwf ovel - Coordinafics of Ferviced. Klso M/D/MM/ as
{Ju mﬁn(RQSDu’r&SD)ﬁ&c‘f@r (199:- ?Z)/P,e.rSm/xm/ Mam@mr //984/ BG) £t 0%“”5"

Yzl /;&300%5//71/:7"'1 %r Jeesndn F2Sourer C'?c/ffmm(i‘ﬁfaﬁﬂh “Buclgut Am/qs%(/i?e-p
Feoponsikey for bedgut development, fornulation,

Reason for leavmg 4 S‘+’7y—+ / B pLIN Faview) nd produchHom .
Consulvmy L

If currently employed, may we contact your employer regarding your employment record? YES NO

Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: $ Ending Date: Ending Pay: §

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




Employer: Your Job Title:

Address: City/State/Zip:

Telephone: ____Business Type:

Start Date: Weekly Pay: $ Ending Date: Ending Pay: §
Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO
Employer: Your Job Title:

Address: City/State/Zip:

Telephone: Business Type:

Start Date: Weekly Pay: § Ending Date: Ending Pay: §

Name of Supervisor/Contact Person: Title:

Specific Duties and Responsibilities:

Reason for leaving:

If currently employed, may we contact your employer regarding your employment record? YES NO




VETERAN’S PREFERENCE REQUEST

Veterans and certain Veteran spouses / widows / widowers

ALL APPLICANTS MUST ANSWER “YES” OR “NO” TO QUESTION NUMBER 1.
SIGN AND DATE 1INE 4 AT THE BOTTOM OF PAGE

1. Are you claiming Veteran’s Preference: YES X NO (skip to number 4 below)

(If yes, a copy of your DD214 must be attached with this application.)

2. Check the appropriate line if you are claiming Veteran’s Preference (Effective April 8, 1992, Chapter 92-80, Laws of
Florida amended the definition of wartime service to include the Persian Gulf War):

a) A Veteran with a service-connected disability which is compensated under public laws; or a Veteran
who is receiving compensation, disability retirement benefits, or pension by reason of public laws,
where “public laws” are those administered by the U.S. Department of Veteran A ffairs; or

b) The spouse of a Veteran who cannot qualify for employment due to a total and permanent disability,
or spouse of a Veteran missing in action, captured or forcibly detained by a foreign power; or

c) A Veteran who has served on active duty for at least one day, and who was separated with an
honorable discharge from the Armed Forces of the United States if any part of such active duty was
performed durmg a wartime era. Active duty for which training is now allowable; or

STRRINRER PR I

d) The non-remarried widow or widower of a Veteran who died of a service-connected disability.

——3—Have-yoweverclaimed-and-been-employed-through-Veteran’s-Preference? NO YES:

Employer:

Employer’s Address:

Job Title: Employed from: to:

NOTE: Under the Florida law preference, an appointment and employment shall be given first to those persons included
in category “a” and “b” above. If any applicant claiming Veteran’s Preference for a vacant position is not selected for the
position, they may file a complaint with the Division of Veteran’s Affairs. A cornplaint shall be filed within 21 days after
notice of a hiring decision. If a notice of hiring decision is not given, a complaint may be filed at any time. Contact

Human Resources if assistance 1s needed.

4. Signature: >’7f/ CAlt1L s ////z//ﬂ% }/// 74 Date: @3,/04 //0,7




ADDITIONAL INFORMATION

(Please Print — Do Not Tyvpe)

What are your primary strengths and weaknesses? Why do you want to work for the City of Brooksville? List any additional
information that should be considered in evaluating your application.

St enettis - 1 rz,é/ Sl BF /Wf/f /Qr//%ﬁ)r/// SAten /@*ME’
ﬂé)n b %i’@uﬁzo/ Bs - 77 c?ﬁ/r 747/// L LI DY DS,
(Mo o i M\U bdyv) . A b /’@m055‘310nc97’:z,5
Al Cropbiie A Q’ZDO(/ "Lln kg Ayl

Dipbale iy f/)/V_&VI IM&W A Challeign ]
B2/ AlLways Loor e bbrt Yo «;’f% Y 784
Noune v
hdeabussooo =~ T | Af Frairo [orR Yoo 110ty fonrs,
SHriide o ,éo < )@2()/-—;49.674/@%13\7'“ (?}/L&Z,
Ol et Lo Loe Sty poords M iE emneF
b s loeis . "

L LoAmnt Lo etk 5# e Cf/}%w o e &?,Oc’?mféf LA L (7% /%m?:
@Cwl AV V&W’ffi@/ m /‘:e,%u,//nrh ) &//—y,@ Loe y’.&
M/Why dcr) gou he%e%%tymmrégyou rather tﬁa[n// aéo e’rgplga?nt % % d ghfg "g %5 Vi’a’;ﬁﬂ

T :g,b 0 E \/P/\%%’ LRI B DR B FOIR V\/k)\./a Cﬂlf\/\ %inVLGL:hQ«V\. @’?‘
Roo\ﬁ—@x '\bu\ala,c, ol ‘D&“:\/av‘k,e, S_Lo‘é—()n—« MW&)%Y OWMQ!LF“‘U
AQlpne ol vears ﬁ@ C owua mwchh/. _onunh et

K/{/«A-—'l%s\\rhn‘/éigll\\.-e M "{'Jurnf\a/xain C@u,u,\:}-b\ nad We \«’V\,Q.__

FOR OFFICE USE ONLY:
Date Received Resume Attached Yes No
Retention Period Reviewed for Position

Interviewed Job Offered




REFERENCES

PERSONAL

JaCQl,dJivxLU}m%\

Name:

Address: rP.D- %SOX (HS’

352.5067. 6413
Dade Gty VL 33526

Telephone (day):

City/State/Zip:

Moout

Years Known: cgogu Related: YES ﬂ NO; How Known?: Qirsor\a{ fr, Mcl S Jo/u.%/ nesd
LerS e (&4 s Ship

Name: \l‘ vonnae | aq\\or Telephone (day): _ "1 2771.523. 1512 Y 1152

Address: City/State/Zip: & -awndown L 33511
Adbsut

Years Known: 2 | Related: YES 7/\ NO; HowKnown?: Dgr‘:\,.c)n")‘ -Cr:ma’ S )@LA.S! NnessS
Years relatio nshilp

Name: \,_/Q,%a Q laha \Q~?a%'vxoﬂ»a Telephone (day): 727.953.1000

Address: City/State/Zip:_C laarw ke T 33769
Ao

Years Known: © { 3 Related YES 3{ NO; HowKnown?: Q_Q\r%an”\\ —(—ru\emd = b sine Ss

v LU
PROFESSIONAT, > S 4

Name: ()Llé')lfvovls H&‘*’MQK

Telephone (day): 350.219,020 “y/

Address: City/State/Zip: _{ allahassee , F L
Years Known: azborj' Related: YEs Y NO; HowKnown?: ‘ousfms‘:: , rm.\a“n' @—v@ow /Su pervis
Nears '
Name: j\\}\\ CJ/\SLQ/Q CLDV‘?’\V\.L. Telephone (day): 352.77906., 425
Address: ® 2.0 KL/V\V\_LGL\-Q F%Ouk‘lb\/é‘)vd City/State/Zip: %rooks Ui lle ,\:(FL 3dGo ]
Years Known' _____Related: YES NO; __How Known?:
Name: C a Y“bl CL\ ravct Telephone (day): 352.799, 5000
Aditess: 102 Sowth Broscd Straet- City/State/Zip: __Sroolesyifle , 7L 3 </60/
Years Known: fioéi Related: YES A NO; HowKnown?: busisiss, C ? W\Ww&‘\—( E‘
Vears ’P_,Lr&c\vxé\,( reelan Mh&g

CRIMINAL RECORD INFORMATION

Information concerning convictions will not necessarily disqualify an applicant.

Have you ever been convicted, entered a plea of no contest, fined, had prosecution deferred or adjudication withheld for any
crime (except minor traffic violations), or is there a criminal charge pending against you? NO YES;
give details (nature of the offenses, date, location, disposition, including fines, prison, and suspended sentences, probation
served, and also convictions during military service). Records will be checked as applicable. Attach additional sheets if
required.
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AGENDA ITEM NO. _ D
5-1-c1

CITY OF BROOKSVILLE

CITY MANAGER APPLICANT SELECTION PROCESS
EVALUATION FORM

MAY 1, 2007

RANK APPLICANT NAME

Name of Applicant

2
Name of Applicant
3
Name of Applicant
Council Member Signature Date

[G:\WP_WORK\ClerkOffice\City Mgr - 2007\Council Member Ranking Form.wpd]
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